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ABSTPACT 

Careers Prograa-Out reach is a project funded by the . 
Vocational Education Act whose purpose is to expand career options 
for studeniSr particularly the disadvantaged, and to serve as an 
incentive to. school staffs to innovate ^nd itn'plement career 
development programs. The major emphases; of this program are: (1) to. 
assist counselors to develop programs which include in 'existing * 
counseling services career counseling, and to experiment with, new 
technigues^aTid methods; (2) to introduce staff to the conce^pt that 
careers have a place in the classrooni, and to the latest concepts of 
occupational education; and (3) to demonstrate how career exploration 
programs for student's in jupior ai>d senior high school can be 
effectively organized and conducted,- pVogram dfescript ions, career 
educatiorf materials, questionnaires ana eval^tions are included. 
(Author/GMF) . 
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I N T R 0 D a C T I 0 N 



Careers Program-Outreach is a project funded by the Vocational Education 
Act whose purpose^ is to expand career options for students r particularly the 
' disadvantajedr to provide a modei'for planning further Boaird of Cooperative Educa- 
tional Services' (BOCES) orientation programs , and to serve as incentive to home 
school stBffs to innovate and implement career development programs. 

Career$ Program-Outreach^ has ^operated for two years in Nassau County School 
Districts. During 1971-72 the 'staff worked in four districts - Glen Cove, 
Manhass^r Roost;velt and Uniondale^^ Without increasing its staff Outreach 
extenj^ed its services in the second year by adding Long Beach, Malverne, and 
, Westbury . ... . ^ ; 

During the first year the major emphasis was on, work with students and some 
work with st-aff 'to further career development for all shudents^ As a result 
bf the findings during the first year and 2>ecause of the increased national* 
^interest in career education in th^ second year, the focus was changed. 

The major emphasis in^ 1972-73 was to assist counselors in these school pis- , 

tricts to deyelop programs whigh expand the existing counseling f/ith career 

counseling^ for all studen'ts and to suppqrt their effprts In exp^Menting 

with new techniques, tools, and methods that they^ could continue after the^ 

project was over. , • . 

*u , • ' ' • , ' . • 

The second emphasis was work with staff, particularly at the department 
^ chairmen level, to introduce them to the" concept that careers 'hav^ a. place 
in the classroom, to introduce them to the Ic^test concepts of occupational 
' education, and to make them aware of its relationship to career education v. 
*as part of total education. • ^ * ^ 

The third aspect of the program was tp demonstrate how career exploration 
programs for ptudents in junior and senior high can be effectively organized 
anc? conducted. 

Every^staff member ^of the Outreach Program is a counselor with sp^ialized 
training in techniques for fostering human development. Each has a strong 
V commitment to, and experience in nurturing^ grcpwth on a long term continuing 
• basis. All had experience in ^industry and were committed to the value 6f 
occupational education. 

he activities described herein wAre designed by this staff to foster the . 
regular continaing processes of career counseling and career development in^ ^ 
Nassau County home schools and BOCES. They hoped to build a bridge, to 
stimulate cooperation and realisticjdlly expand choices for every student 
now. • • . • . * 
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SECTION I 



The Initial Phase 



Initial planning for the Outreach Program began April '72, tfyree months prior 
tQ refunding for the second year. 

. . <- 

At .that time, a guidance counselor was hired part-time to work with the Board 
of Cooperative Educational Serv^es (BOCES) Guidance Consultant in gathering 
materials *f or a Careen Information ColJ,ection which would be an important 
component of the 1972-73 program. During April, 'May and June over^ 200 films, 
filmstri^s and filmloops were ordered for previewing. BOCES Outreach guidance 
counselors reviewed and ^aluated them and Selected 50 for inclusion in the 
Career Information Collection. Staff also met with BOCES team leaders to - ^ 
ascertain areas in which they could cooperate in ^ograms of career exploration. 
Through the team leaders,, the staff was able to tap additional ind\:fstry resource 
people - members of the BQCEf ^Advisory Councils^ ^ - '* 

The BOCES Guidance Consultant and the AdministJ^a^hor of the Nassau Educational 

Resource Center (NERC)' visited Northeasterji University in Boston and were 

^ : ^ ' 'J^ J ^' £ J 



These we^e reproduced ^foj inclusion , 
They also J^i si ted the ^id-Hudson Ckr^er 



able tS seciire audio tapes on careers 
in the Career ^ information Collection. 
Development 'Center and bought some of thei£ mateMals. 

During the suim^, two counselors, a teacher, Guiflance Consultant, and two 
clerks worked on preparation t^^ materials for bulletin boards and^programs. A 
brochure, *'How to Plan Field Visits/' was writteii (Appendix 1) . Twenty (20) 
CArds and brochures oh audio-visual materials, lifts of career booklets and 
ideas for field visits in six career clusters we^ prepared (Appendix 2). 
Career'Tladders describing training requirements^ ^or ^Servdces to People > and 
Transportation career clusters were ^lf<^ written p[ppendix 3) . Labor 'Market 
information on seven occupations in t^6 tie^itii, si;>cial and public services 
fields was updat^ from the VOGUE and Mid-Hudson labor marjcet guides. The 
Labor Market analyst of the New York, State Employment Services (NYSES) supplied 
current salary information for th^ Long Island ar<fa (Appendix 4) . 
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SECTION II 



Selection of Schools , 



The nine districts in Nassau County which m^t thb. eligibility criterion for parti- 
cipation in the project (a popula€ion of# ia% oj( more disadvantaged) were approached 
again this year. These were: Freeport, Glen Cove, Hempstead/ -Lor\g^ Beach, Malver-ne, 
Manh^sset, Roosevelt, Uniqpdale^ and Westbury. , / 

The Outreach staff corresponded with l;he Superint^dent oi eaafi of the schools to • ' 

reques£^ a meeting with him and/or am authorized personnel he designated. Interest 4 
was expressed by eight distric,ts; /he ninth - Hem^^teadr declined the invitation on * 3 
the basis that a large internal onange which they are experiencing l^ould create an > 
atmosphere not conducive to the efficient utilization of Outreach services. 

In the eight^rainaiQing districts, the three Outreach counselors visited with school . 
officials to outline the program planned for the school year, existing career, 
programs in the schools, the availability of facilities for an Oi^treach counselor 
one May per week, and the ability of the^^'^^Mitrict to provide transportation of pupils 
kncES County Center for .the Career Exploration Day Pfpgra/s^s^ The program offered 
.jscribed in App^dix 5. It feature<^ centralized aciiviti^ which were designed ^ 
\nable three co,u^eldrs to test4fea^ibility of serviii^.^a greater number of dis- 
'is than last ye^^' without any increase in staff. All* districts except Free- 
expressed a^ strong: desire to participate in the program. 

^^•i"* ' ' • ' " , 

In Freeport, strong diff^j^ence$ of opinion were expressed between administration and 
the guidance department r'^^fter. some deliberation the Assistant Superintendent 
informed the Outreach sta^if\^:hat effective implementation of the Outreach program 
could not be possible thi's-^eax. 4 

The Outreach staff deliberated,^ about including one district, Malvern&, since that 
district had recently eliminiated its guidance department. The concern of Outreach 
was twofold: for i^ne, it feared that, its involvement in a school without a guidance ' 
department woi^ld be viewed negatively by other professionals. Secondly, thq staff 
was concerned lhat the Outreacy counselor working in the sdhool might be utilized . - 
to compens'ate for the lack of Such servicesr ' , , ^ 

' - ' . t ' . ' 

(^hus, a second, visit was made tq Malverne by the BOCES supervisor responsit>le for 
the Outreach program, the consultant,, to the program, and one Outreach comselor. 




Thd Superintendent stated that, "Malverne has completely eliminated 'the guidance 
department" . However, t'hey still h^ve trained, certified counselors on^taff^ v 
These counselors work under the following titles: . ' • ' 

^ Assistant to the Principa£ for Occupational Problems ' ^ 
^ Assistant to the Principal for Student Affairs 

Assistant to the Principal f or ^ Drug Programs 
Assistant to the Principal for Continuing Education 

^ ^ , ;> 

^heir work is coordjinated by the Assis€ant ^Super intendment. * 
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Selection of Schooys -(contd.) ' • * ^ ^. , ^ , 

It vas agreed that since the Outreach program for 1972-73 would not involve individual 
counseling, but would, Concentrate on staff development , it could be Qonducted in 
Malverne. On the basis of this' discussion,^ it was decided by the BOCES Supervisor of 
occupational Education to* ^xt^d the d]utreach staff's services to this district. 

It was decide^ that ou€reacb would Vorkan seven districts, placing^phasis on 
staff development rather than individual work with students. Model programs that 
could be adopted by home schools were featured and central workshops 'to 'train ^, 
counsel(prs and teachers, were planned. Each district w^s cl'earlij informed of the' 
nature of the hopperation and staff involvement anticipated. 
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SECTION III 



n-th 



Meet^ings-wrth p^partment Chairma n and Key School Persd^nel 

] ;^ y s 

Dui:ing the first phase of the Outreach program the staff planned central pro- 
grams for home school staff to introduce the concept in the illustration below 
which demonstrates career education's integral position between the education 
system and the community: 



DIAGfiAM I 

CAREER EDUCATION'S PLACE IN EDUCAT^bN 



T H C C 0 U \ I T Y 



\ 




^ Career jEducat ion: A Handbook - 

for Impleitientation ~ ^ 
^ ' * Marylali^ St^te Board qf Education, 

United States, Office of Education, 
1972, page 11 • 

To accomplish this task, Outireach invif^ed key school personnel (principals, 
department chairmen, counselors, librarians, psychologists, /social workers, 
A-V coordina^iik^ etc,) to BOCES County Center in small ,grdips. -For these* s 
gxoupd theJ^^mch staff provided a tour of BOCES Occ,upatio]:ial. Education faci- 
lities and^^^l^ram introducing them ^to curren^ career jdevelopmeni^ concepts, * . 



A table showing their attendance at these meetings^-fol^oi^s^^ 



Meetings with Department Chairmen (contd.) 

Two hundred twelve departmenh chairman and other -key personnel were, invited 
to BOCES County Center for half -day meetings Siring the Fall. (See Calendar 
of Workshops in Table-1. ) The degree of participation by each district 
is indicated in, the same table. - • * . 

Attendance at meetings totaled 121, however, this number represents some * . 
duplication since most of the ^upil Personnel Services Chairmen and liaison ' 
'staff came for two meetings (on either 9/27 or 10/3 and 11/22). ^ 
The number of individual staff members participating was 116. Thi^ included, 
15 counselors and Pupil Personnel Chairmen, 84 Siepartmeht chairmen^ and other 
key school personjjel, 10 principals and administrators and 7 Idbrarians. 

Par'ti.cipation of one district was outstanding, in pyart, this reflected the ' 
success of the Outreach program there^iuring 1971-72. The district had 
been* mot iviated to request (and did receive) a State 'funded project for^ career 
education curriculum revision which has involved the entire staff. In addi- 
tion, the Outrea\^ counselor was working in three schools this yeajgjhd- ^ 
appropriate personnel were invited from high school and two junior^^gh schools 
One school was on strike for approximately a monthx This curtailed involvement 
during and after the strike. Participation by department chairmen from one 
distinct was minimal for ten weeks^ because one principal, not even involved' 
in the program, enforced the jpolicy of not p^mltting district-wide staff, ' 
under his supervision, to leave the district during .school hours. New admini-, 
strators In several schools were pressed by many responsibilities and unable 
to give direction ' and support. 

Attempting to clarify and work^within shifting school structures to set up 
central meetings absorbed much time of Outreach staff in this period. 
, \* 

After the fir^t three meetings, it was clear that the department chairmen feli 
that action'of any sort should really be'initiated by the principal and/or 
other higher level of adntinistTation,^ thus a special meeting for j^incipals 
onJLy was scheduled for November 11th. • - 



The second meeting for,. Pupil Personnel Directors and liaison counselors on 
November 22nd was added at thei^r own request as they wanted a chance for ^c£ive 
participation -in on-going program planning, especially for Career Exploration. 
Days.^ * * V 



Meetings with Department Chairmen (contd.) * 
Purpose : ^ ^ 

The purpose of these meetings was fourfold: (a) to acquaint the key ^school , 
personnel with Outreach, its staff and its 1972-73 program, (b) to increase 
participants' awareness of current trends in,career education and the changes , 
which are influencing the career lives of young 'people, (c) to interest them , 
m encouraging their staffs ^to attend s^rkshops in the Spring semester wherein 
they would become prepared to introduce career education in their schools, and 
(d) to widen their understanding of the kinds of training young people will need 
to succeed in the future. 

^ Program : \ " ^' 

^The one houf lecture covered national trends and projections for the 1970' s, 
basic concepts ot^ career development and description of Outreach. This was 
followed by a discussion of Federal eund^ State policies and concepts of career 
education. The participants wei:e o^-ered' the opportunity to take a one hour 
tour of the Nassau BOCES County Center facilities usually while students were 
activelij engaged in learning experiences. Those not wishing to take the tour 
were given the alternate choice of browsing in the Career Information Collec- . 
tion. After the tour about three j quarters of an hour was provided ^or un- 
structured, open-ended discussior^. The Outreach staff encouraged participants 
to express reactions to the expetiences of the day and answered any questions 
that remained. * * ' 

The staff also sought input into the planning of future activities for the Spring 
semester. In line with. the project proposal. Outreach intended to provide work- 
shops at County Center for any^ of th^ or their teachers who were interested in 
offering career programs in their schools. Outreach had envisioned these action^- 
orieAted workshops which would describe and encourage adoption of some techniques 
which were successfully used in Outreach schools last year or some that are out-- 
lined in the Educational Resource Instruction Center (ERIC) and U.S. Model School 
Programs available in the Career Information Collection. 

All participants were given the mat^ial and ideas for action oriented* workshpps ^ 

s \ 

The Outreach staff emphasized its willingness to fit its schedule to the needs the 
schools by offering* to conduct workshops for home school Staffs, on a released time . 
basis, or after* school, ox on Saturdays' for inservice credit. ' • 

^ased on findings reported in, "Career Education - What It Is and How Tq,!^, tt/'^ ' 
by Kenneth B. Hoyt, it was suggested that workshops would be most effecti^e^i^ a 
team of people from each district participated. The team could include a princi- 
pal or other person at the administrative level/ one or two guidance counselors, four 
teachers - example; one from an academic science or math department, one ftom indus- 
trial arts or home economics, oni frorq English, one from social studies - and 
perhaps a librarian or audio visual cdordinator. 



Meetings with Department Chairmen (contdj ' . * 

Attitudes "There Is A Wall" > 

" ..1/ 

For most participants this was a first visit to ^any BOCES facility. As the aerrbs 
of these meetings progressed it became evident, that this colored their reactions. 
Three barriers* had to be removed early in the course of each meeting: ^ 

(1) The^0 was almost complete lack of awareness of^ Federal and State policies and 
trends. Few had heard of Marland or the N.Y. State Position Paper No. iS. 

^2) They believed that Outreach and BOCES were identical ^d that Outreach served 
as "a glorified recruitment program" for fuAneling more students into BOCES. 

(3) That as a "BOCES Program" r Outreach represented to them the threat of BOCES. 
^ expansion into their schools. Such expansion was la2?elled "an umbrella" by 
one participant, "an octopuk" by another, and as "an amoeba" - repres^ting 
engulfment^ - by still another, with declining enrollments in the home schools 
in the areas of art, foreign language^ , math, science, etc., ^ the blame wa^ 
placed upon BOCES since it seemed to be gaining those students. 

Thus*, they saw BOCES as a threat to their jobs and Outreach as an arm of BOCES. 
Also, they indicated that a wall existed bep^en^ BOCES and the home schools. ^ 
They voiced strong Appreciation f or ^the^ opportunity 'to express their concerns 
the outreach staff and indicated their need for more exchange\ ' 

Outreach counselors explained again that encouragir^ career ^education is a Policy^ ♦ 
of the P'ederal and St^e Governments. The Assistant Secretary far Education, \ 
Sidney Marland, is seeking the demise of the "general curriculum" wherein the pupil 
gains little of value to his career life. Also, that whil^ this transition takes 
plhce, there may, well be some circtamstance^ which will require teachers in the . 
traditional curriculums to re-evaluate and change old habits and course content 
but that in the long range plan, the young people will reap the benefit of. more 
meanxr^ful Earning experiences in expanded programs which ' will prepare them for 
the- iutur^ realities they .face in the labor ^jnarket. ; 

At least half of the members appeared to be in favor of p'roviding" the new rich , 
training experiences available through the occupational education and, other skill 
training to ^ more of their students. Several participants th^selves were enrolled 
in adult courses at BOCES. Frequently participants attending these meetings spoke 
mote firmly in faVor of BOC^S than did the 'Outreach staff. 

Nonetheless, some strongly resented what they perceived as a close tie-in of 
Outreach with BOCES since Outreach 'had committed itself to the coverage of the full 
,spec'^^ of careers - not just' those for which BOCES training was applicable. The 
\i^pa^tment chairmen feared that Outreach would be biased in its presentatif>n of 
ckr^eti An format ion, thereby limiting ifis range. ^ 

JChe dkWftfch staff pointed out that its '^Career Ladder" materials (Appendix 3) ^ 
represeii^^ all careers, even thos^'/requiring on-the-job training as well as those 
requiring' advanced degrees. Also dn Career Exploration Day programs for the 
students, c^.^^ege rQpre^entativeB were included among the speakers 
arid^five oifc of six hours of th^s program were devoted to field visits, films, 
and business or industry, representatives who w^re in no way connected with ^OCES. 
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y.eetlng with Department Chairmen (contd*) 



The Outreach team also emphasized the fact that as the school atmosphere shifts 
from a college oriented thrust to one of a career development base, students 
thereby freed from rigid college entrance requirements will have the opportunity 
to elect tcT explore art, mCisic, science, math, industrial arts, distributive 
educjatioUf etc\ Thus, Enrollments would increase in these subject a^Sa^ by 
interested students, j * * * , 

7he Outreaoh staff stated Qlearly *that it sougli^ the infusion of career education 
within existing currp^cula rather ^ than a substantial curriculum revision, 

I ' ^ 

Tour / ' J 

• • , / 

Most, participants/ chose to take a tour of Cpuxity Center, ^ It was felt by the 
Outreach staff that experiencing a tour of the Occupational Education facility should 
broaden the educators* perspective of occupational education .and its vital role 
in the total cdreer education spectrum. This judgment was based upon the assump- 
tion from QUtikach* 3 findings lasjt year, that Long island educators tend to fye 
college orienied and to be unaware of or %o look disdainfully upon vocational^ 
training alternatives which require less than a baccalaureate degree, or that 
they perceiyje such training^ as suitable for only, young people* who cannot achieve 
Un the traditional educational systetfi, ^ ^ ' 

Those who /took the tour were very favorably impressed by the BOCES facilitie^^^ 
For a few this increased their fears "of a take over". Many others, however, 
sattf tremendous possibilities the facilities offer to serv^, young people by pro- 
viding up to date skilled training,, for all, however, the- Outreach program 
itself,/ was over shadowed by the BOCES equipment and the BOCES image* 

"100% kor^Ckreer Education/ 150% Against Change" ' ^ . 

Thes&* educators readily acknowledged the be*nefits to he 'derived from thei^ pupils 

receiving adequate pareer informdtion and guidance, ' It was as though the topic 

of cjareer education ranks^ith "Mother'* and "The Flag" in that no one spoke ill of 

it,^ However, they immediately verbalized reasons as to why, they themselves could 

nou bring focus upon careet educa'^tion in their schools.- Obstacles ranged from the 

Board of Regents to the parent^^^ , . . ' ' * . * ' 

/ * \ ' * 

(1) Requirements for the^ diploma leave little' flexibility for the inclusion 
of suah a program in the curriculum, <f ' 

1 2) Classes facing a RegentS^ Examination can not devote time to career information, 

1(3) Their principals want even the non-regents courses to. follow uniform syllabi 
which are not to be deviated from, v 

- ' • 

(4) Patents want their 'children in college preparatory ^classes , 

(5) CarQer education isn't their Responsibility; it belongs to "Guidance,", but 
"they" are doimg^n inadequate job, : ^ ' ' 

(b) Chaitmej;! felt powerless in effecting cha^nge,. One chairman's stAtement 
summed up tj^e general attitude: ^ 

"When t/t^^memo comes to me from the Superintendent* s dffice telling me 
' ' to do this, I'll Hnow 'thcy\really do want a change," 



Meeting with Department Chairmen (contd.) 
Departmental Attitudes 

There was extreme contrast in departmental attitudes. Hostility wa*s strongest from * 
science and /math department chairmen. ^ Some indicated these , ideas are old, not new," 
and represented innocuous rather than 'significant change* They said ttiey already had 
been doing ^ much to bring students ce^reer information as it relates to tneir subject,, 

^ SUGGESTIONS FOR kOCES • ^ * ' . - t 

(Suggestions made by Department Chairmen for BOCES to implement)' 

* » ' * 

CI) ^More effective communication is needed between BOCES arid the home school insjtruc- 

t;lbnal staff. Department chairmen felt that they wanted to have more input Jn BOCES 
' planning. Exam^e: Oqe chairman's school offered medical -laboratory / 
• technology. He wondered why , he wasn't consult^ whenjnedioal laboratory 
. technology was considered as an offering^in BOCES\ ^ These "institutional 
- barriers" must be overcome. 

(2) ioCES stuc^dnts Could be. used in a variety of ways in the home school to 
dispel negative. images: as panels before groups of parents, teachers, 

N board w&nberSr stud^ts. BOCES students could speak directly %to other. * 
. individual students interested in similar programs. 

(3) Home school principals should ^^b^e invited to hold a facLlty meetifig at a ^ES center. 

(4) Board memb^s ^hduld tour BOCES centers while classes- are in session^ 

(5) BOCES literature should b^ disseminated through the Dublic libraries. loCES films 
could, be shown in libraries also. ' > 



could^ be shown in libraries also. 

(6) B0C't:S needs 'to communicate its funding procedures and perhaps modify som^ 
financing' arrangements. * Example: Although as much as 60% of the original 
expenditure per stud^t is refunded to sending schools, many districts 
cannot bi^dget the^<cxriginal outlay. At every meeting there weri many ques- 
tions oi^ the*reason for the specific sum now charged by Nissau B0CE3 'Occupa- 
tional Education program. 

(7) Another service to schools would be to ,make available a speakers service , 
^reau which teachers could use in much the same way that the film library 
is set* up. . \ * 

(8) Change Jbhe name, thereby changing the image: "BOCES Community College" was 
one suiii suggestion wherein Occupational Education courses would be offered, 
to high scbodl graduates. Alsp, the denters should be called campuses i 
Example: "Northeast Campus," -and /or given names of prominent persons, 
"Marland Campus^* (after the U.S. Assistant Secretary of Education, Sidney 

F. Marland) . \^ ' y ^ 

' . ' f ^ 

(9) There is rieed for better axticulation of programs. Courses in such areas 

^ as home economics offered in the home school's should be* served as k founda- 
tion. BOCES should make available th3 advanced levels and accept the credit 



« 



earned from. the fundamental course. Home school department chairmen would 
like to cooperate with curriculum planners and ^te^m leader^. i^tV ' 
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Meetings with Department Chairmen (contd. 



(10) Since home econcmics and industrial arts teachers have strong backgrounds 
j.n occupational areas, they \fould be effective in teams with academic^ * 
tea(^hers and BOCES counselors or BOCES teachers in changing attitudes at 

' the home schools. BOCES should cooperate more closely with tflto. 

(11) The State should mandate that all sixth or seventh graders should have 
some exposure to "BOCES type" courses. 

(12) BOCES should offer a mini-coarse of\hree weeJcs length for students at 
the junior high school level to give them exposure to a v^riety of career 
field^. This should be offered at the home school in close conjunction 
with BOCES, using the BOCES shops and classrooms to provide realistic 
learning experiences. 

(13) Suggested slogans: "To Industry through BOCES." "Consider career training 
then college if it's necessary ." 



specific 



(14) BOCES should provide specific information for each course offered on the 
^ , extent to which graduates from these courses attend college and give names 
of specific coi^leges attended. • ' * ' 

SUGGSSTIONS 'for OUTREACH ' , . , 

(Suggestions made by Pepaxtment Chairmen for Outreach to impleijent) 
' ' '\ . * . * 

A. Regarding Career ^xploratidp Activities : 

il) video tapes should be mad0 of the Career Exploration Day progrims for future 
us^ 1(1 home schools. Sgaie home schools offered, to tape the sessions. Pk ^ 

(2) Outreach should run a career day at each home school or run Cctreer days ac . 
BOCES County Center for all schools. Having only nine students from each . 
district seemed minimal. * ' , ^ * • 

(3) Career Exploration Days should ^be made more attractive to the college preparatory 
student. 



(4) Have liaison person in sch^ls organize student panels to speak to classes in 

••their home school. Panels could consist of BOCES students and home schodL alumr^i. 
^ I * 

B . Regarding the Changing of Attitudes- : , ^' * " / \ . 

(1) Much must be done to change attitudes of home schod^ personnel: guidance coxijfselozs , 
parents, principals, boajcd niem2>ers. . j ' ! ^ ' * 

(2) ^Outxeach should'^offer workshops for parents. ^ ' 

. (3) Outreach should prepare" a bibliography and handbook of facts for parents. 

(4) Place parents in all districts on t/Te mailing list for career information. . 

• * 

(5) Outreach ^hould prepare a^unit ojx.how fo work with parents re: career develop- 
ment, perhaps ti^ough woJiksbops. 



Meetings wjtb Department Chairmen (cont d.) ' ^ ' 

C. Regarding workshops , • * * , 

(1) ^ Idea for a workshop : Demonstrate how to conduct a discjdssion with a student 

of which career day(s) he might finj most profitable to attend. This would 
help him to learn what is involved^ in' making choices. ' ^ 

(2) Times to meet for workshops : It was felt that principals would, ngt release 
teachets to attend workshops during^ school hours. Using Superintendent's days * 
was suggested. Wednesday afternoons would be possible fot Glen Cove since 

time for such\workshops is already scheduled in the union 'contract. The 
' , major suggestion was to use regular department meetin^a-^ready scheduled x i 

rather than try to interest staff in aftpr-school or Saturday workshops. 

(3) When the team concept of workshop participation wajs discussedlwith principals, 
;they agreed it is the best way to'' inti:oduce S new idea. They also said selec- 
tion of staff to attend -workshop (i.e. by assignment or "-encouragement t^o 
volunteer") woifld be a key factor in improving chances of developing, an effective 
program. ' , ^ ■ . « 

^ * ' > . • ' .J 

D. , General ' " y 

(1) Outreach should develop a list of definitions of terms used in career education^ 
for use .in workshops. ^- ^ » ^ " v:'" 

(2) Offer a mini^course specifically dealjtng with work attitudes; i.e. employer- 
employee relationship. One needs ^to substitute one set of values fi>r another. 

(3) Some expressed concern that Outreach was limited by having only thr^e counselors- 
working in several schools in seven districts^so thai^ individualized service 

to meet each school's special needs as they saw them was not possible. ^ . 

SUGGESTIONS POR' THE STATE EDUCATION DEPARTMENT 

(1) The State Education i^eqrfirement of Physical Education for all students for four 
years was frequently cited as a barrier in scheduling students for occupational 

, skill training durlfig 11th and/or 12th year. It is often difficult to arrange^ 
; half day at BOCES plus required Social Studies/ English, and Physical Education 

that fits in with the home schools total needs in scheduling. Many tiiues. the Physical 
Education requirement becomes the ^tail that wags the dog. . 

(2) For the high school diploma. New York State requires a three year sequencSin orie 
area other than English and Social^tudies. Every time this topic was raT^ in\ / 
a group a headed discussion arose regarding conflicting ^versions of what the f^ctV' \ 
are. Doubts were expressed on^whether the three year sequence requirement could b^ 
fulfilled through BOCES courses. Precise information from the State Education \^ 
Department has been receive which now should clarify this matter. 



SUMMARY EVALUATIOifS ^ . - _ 

i- . , 

Early in the sqries of meetings, a questionnaire utilizing many items from Dr. Munson* 
^"Attitudinal Survey on Career Education" had been given to the visitors in-order to 
'assess their attitudes. After the 5th meeting this instrument was discarded since 
some participants seemed to be annoyed at having to complete the form. It provided no 
definitive data, ana it was awkward to administer -in the meetings that developed as th^ 
Outreach staff responded to the real needs • of the groups for open, free discussion. 
Thus, the resulting evaluation of the meetings remains subjective^ 

V 
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Meeting^ with Department ChaTrmen (contd.) \ 

Positi'^e reactions of dep;^rtment chairmen to these m^tings included: 

{!) Some enthusiasm for the Outreach program and a desire by many to cooperate 
with our staff. aIso, many good suggestions were made to help the program^ 
achieve success. ^ - ^ 

(2) .A re-evalCtation ajud reconsideration of BOCES as a positive alternative to 
^ the tTSGiti^onal scnool curricula. 

(3) Some enthusia'sm was engendered toward car eer* education . ^ / 

{4) A noticeable change reflecting more openness* occurred during many of the 
sessions. What began as a reserved formal atmosphere with many questions 
tinged with hostility , turned in. th^*last three quarters of an hour to 
openness in discussion which appeared to reflect a new view of the need 
for some. change. This was especially due to three factors: 



tb^ 

learning activities. ^ - ' i 



(a) the td^ of BOCES facilities and seeing "Students, engaged in 



0 

(b) the informatictn disseminated regarding trends in t^e career field with 
statistics showing that though many enter college as few as 17% of the 
■ pupils' QpmpLete 4 years and receive a bachelor* s degree and thap. the 

U.S. Department of Labor predicts that only 17% of the jobs.^n the 1970*s 
wi-Hr-require a 4 year college degree while in grave contrast, the' schools 
are blindly attempting to prepare the majo^it]^' of students - psychologic 
' cally, 'aS^eJl as academically - f6t^ college and- high level professions. 

I ■> ■ . - . ' . * ■ - 

4 (c) Increased awareness of the void called general education which do^s more 
to turn young people away from school than to prepare theih for life. 

Other statements and reactions inofiuded : 

(1) Perhaps most saddening for the Outreach staff was a general feeling, that 

- many.,^£^thes^%epartxtigi^t chairmen are presently overwhelmed and preoccupied 
with many in^ school, demknds,^ They have experienced^many shifting priorities 
for special programs and are wary about even the thought of "re-^e^ring" 
to meet demands, of another program which some' perceive as dictated from a 
far away bureaucracy* (Immediate budget problems in soihe districts , the 
aftermath of a strike in' one, are uppermost in their minds.) They have re- 
sponded before to requests tq change directions and priorities an^ will uYir 
doubtedly do soagain, but they appear to approach the need for change with\ , 
apathy" rather than great enthusiasm or eagerness^, 

(2) Sope parturients expected more emphasis on specif±Cf simple, low dost 
techniques they coulu immediately use to bring careers into the classrooms 
rather than an overview of career education with it $^ implied threat of sub- 
stantial cl}ange in school structure. The Outreach staff, as repiesentatives 
of BOCES, i>resented a thread to them in that they feared our program would 

/ effect .curriculum change. Greater resentment was evident among some toward 
B^CES in that they envied the expensive .equipment *BOCBS has. 
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Meetings with Department Chairmen fcontd.) , -» v • ' 

^(3) Central meetings ^ere perceived by/s^me as a "hard sell" for BOCES* 

(4) Central workshops there was little positive interest. 
^ No specif ic poll was taken on whether to proceed* with the central spring 
workshop plan discussed in the fall meetings. However r it \9as clear 
that tO'tfy to satisfy seven districts on seven different time schedules, 
with different union contract requirements and different administj^tive 
policie^ and priorities^ was difficult if not impossible through one 
^ central program. (For example, some chairmen questioned whether in- * 

service credit could be earned if the .course is not directly related^ ^ 
to their subject area,) 

Were similar planning workshops to be held again, they should not be held at 
8:00 a.m. As it was^ last minujbe preparation had to^be moved to 7:30 a.m. 
or made after the participants arrived. 

In reisfospect, it is clear that the separate rol^s and ''functions of Outreach . ' 
and BOCES should have been clearly delineated at the outset of each meeting. 
Without such clear definition, the Outreach team found itself on the defensive, 
in that, when BOCES was adversely criticized the staf£ felt thati Outre'^ch was 
also implicated. Sometimes allies may have been ^alienated when'one or more 
Outreach tearn^ members appeared too sensitive to adverse remarks about BOCES. 

Conclusions.-. Outreach Builds a Bridge 

The Outreach staff regarded the Fall workshop planning meetings as exceptionally 
worthwhile if only in the respect that these encounters with key school per- ^ 
sonnel provided a chance to leark' about, begin to understand and then create 'the f 
opportunity to "chip away a$ attitudes:" ^ ^ ^ , • * ^ 

These ipeetings provided important and necessary^xchanges of information from 
' members of different districts. Also feedback: was given to the Outreach staff 
as to current thinking in these schools.* This^ Ipecau^e the basi^ for program 
planning for January - June. , V 

The Outreach staff responded to the repeated ^^equesps that ^11 progr)3Lms be done 
at the home school and decided^ ttiat it must move at the pace and in ways accept- 
able to ^the people the program is designed to serve^. Emphasis in planning for 
January - June shifted from central staff workshop programs offered at BOCES 
dn speci'fic dates and times to highly individualized liai^n activities in the 
home schools, . ' ^ ' 

Outreach provided the first iis^k' that department chairmen had to talk, to repre-- 
s^ntatives of BOCES to clarify issues and listen to gripes." In this sense 
Outreach attempted^ to build a much needed^i^rldge bietweeh the BOCES Occupational 
y Education Program Und the home schools. 
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SECTION IV 



Career Exploration Daij Progr^ims 



An important' element of thelbatxeach program was to stimulate 
career exploration activities for ^tudentsV^ The major innova- 
tive pjpogjcam developed and^^jcondudted by Outreach was a series, 
of Career Exploration Day st^ which combined visits to industry 
with pres^entation by panels of speakers from business, industry, 
government, and the univ^sities; hands-on-experiences in the 
BOCES shops; and talks or dmonstrations by BOCES counselors, on 
\ . how to plan and conduct f^eld visits for career exploration. 
^ Through liaison activities in the schools other career eKploration 
programs were organized and conducted (SECTION Va, Vb) . 

The Career Exploration were favor c^bl^ received by the 

students as indicated by results of the questionnaires which 
. students completed. Ortq purpose of the Career ' Exploration , Day 
was to demonstrate to home jschool staff more effective ways of 
.providing career explotation for these situdents. 
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"rg r^er Exploration Dag Programs (contd.) - ^ ^ ' - ' - 

^pr ing and Summer Planning ^ 

Vjir:£- Meetings were held with each of. the BOCES t&Hm leaders, representing 
'.[firent occupational courses, for program ideas.' They , provided suggestion: 
r t-peakers and field trips and agreed that six 'major , career .a^eas should be 
jbvd upon. These were: - Services to People, Transportation, Manu^cturing 
instruction, Business Management and 'office, G^phics And Communications, 
tn^'lroiiment. Building arrangements were made for reservation 6f the NERC 
" educational Resource Center) conference room,>for p^^king facilities, 

and, for custodial ^staff . 



'portation to BOCES (^unty Center, 



ropcsad schedule of Career Exploration Day^ follows: 



October 17 


Health, 'Personal,' Foods 


October 24 


Social • • ' ^ 


Nov&nber ' 14^ 


• Public 


November 21 


Au1;omotive * > 


November 28 


Air and Travel 


December ,5 


. Marine 


December 12 


Rail " • 


December 19 


Construction ' y 
Manufacturing Products ' 


January 9 


January 16 * 


Manufacturing Goods s Materials 


January 23 


Electronics 


January 30 


Service ^and Repair 


February 6 


Banking, Insurance, Real Estate 


February 20 ^ 


Office s Systems 


February -'27 


• * Retailing 


March 6 


Ad}/ertising 


March 13 


Printihg . * 
Communication ^ 


March J20 


March 27 


Animal Care 


April 3 


Horticulture ^ 


April 10 


- ^ Forestry s Ecology ^ 




Meetings were held with BOCES Advisory Board members. It was deci , 

t program should Iriclude personnel from industry ^and from post-secondax} 
n. \ ' 

plaAs for the first three programs were made prior to' school opening. 

\ 




MINIMUM STAFFING REQUIRED FOR BOCES'AND HOME SCHOOLS^ 



(1) One BOCES counselor arranged and conducted prdgrams^ ' 

(2) One additional counselor covered the office, handled the phone calls from 
home schools r,e "lost" students, bus problems, late speakers, etc. 

(3) It was recommended that home schools provide one adult (guidance giounseloi', 
teacher or parent) per ten students. They often failed to do this and for 
this reja^xi BOCES staffing was required for crowd control* The experience 
of the Outreach staff 'showed that BOCES must be prepared to have one addx- 
tional adult (counselor, para-professional, or ^leriqal) per 25 students 
attending the program. i • 

employer facilities are small and two field visits are arranged for same^ 
(lay, an additional BOCES counselor must be involved. Therefore, a minimum 

were needed. ^ * 

HOME^SCHO^' ROLE . . , 



of three BOCES counseloi:^ were needed. 



In September a central meeting was held wiU\ the liaisor^^pounselor from each oi 
the seven sCfiool districts to outline procedure and planB for Career Exploration 
Days. 



Selection and Preparation of Students, Program Publicity 

Some schools decided to open the* program tcySiib^grade (i.e. 8th or 9th). 
Other schools opened the program to everyone in\x>th junior and senior high 
schools. One recruited in classes-such as science, home economics, industrial 
arts, or contacted Xhe nurse for interested students.* 

* ^' 
In each school the liaison counselor'' decided on the method to motivate students. 
Some went into each class to tell them about the program. Others sent flyers 
supplied by Outreach. In other schools the Outreach counselor was^asked to spt^uA 
to selected classes. 

• 

A major resource for publicizing programs were bulletin board materials featuz±u^ 
the train theme ^ (Appendi:^' 6) . photographs and posters supplied to each school Jby 
Outreach. Soine schools put the material up on a conspicuous bulletin board 
immediately, (while others delayed, claiming they ^d id not ha.ve time to do it. i.i 
these schools the Outreach counselor put up the bulletin board material and .iuu u 
continue to'maintain it. New bulletin board material was supplied tp each suAc. ^ 
depicting thef^six career areas throughout the 'y^sar.' " " 

In ^ome schools the Outreach counselor spoke to the entire faculty of the schoul 
motivate them to participate Jb^ discussi^nq .the particular: career areas in then 
classroom and^by utilizing free loan films supplied by Outreach concerning tht^ a. ^ 
being fdcu^e^ upon.^ . < : ^ 

Due to limitaiiLtxon of space at BOCES County Center, it was decided hhat a total 
students^ could ^be accommodated 'on each of the Career Exploration Days, therefoi ., 
each school wa:3 i:dld to select tiine students to send, n Later, because^qf absent, 
of students ^and some schools lending few students ,. this quota was eliminated. 
Counselors ' or secretaries processed student perr/ii^ion slips. \ 



' ploration Day Programs (contd.) 

V jehools arranged for their students to arrive on the regular mprning 

jto County Center and return by t^he same mean^. Specific arranger 
' busing were essential before every meeting » There were many "bugs" 
<^<^.Qf^t. Thejbus dri^^r did not pick up some ^udents in the morning/, 
thWk/to the wrong center, or arrived at County Center quite late. • 



^d1 counselors in at least three tiistricts, Westbu^^ Uniondale and 

wanted to and did plan Career Exploration Progrs^ at their schools 
' ring. HQ\^ever , 'they relied heavily on the Outreach coutiselor for 
' cation. . * \ ^ . 

B OCES'- R OLE ' , ; .* \ 
■ • ^ * i 

Phofie calls were made to prospective speakqrs. / . ^ 
xetter detailing the purpose of the program and suggestions^ as to 



^pt the speaker should cover- was. sent * < In each case, members , * 
ron industry or from higher eiducatlon were cooperative and Ao one ^ 
refused to participate. ^ 'J 

. >- • ' ^ 
contact w^s made with BOCES team leaders, teachers, and the building 
prlncipals'^to 'arrange, hands-on-^experiences. ' ' • 

Two weeks before each career day, a second letter was written to each of 
l^'*^tic speakers of the program reminding him of the program and enclosing 
"^rections to County Center. Liaison counselors were^^reminded of the 
wet program. An out,lirie was supplied for their use in motivating stu- 
J^ts and they were asked to indicate hoi4 many'students they would eend^ 

■ ii< , * 

..o week before the program the BOCES tfans]jortation office was cop- 
tacted for bus ^rangement^s • 

, f'hone calls were made to each speaker two days prior to Career Explora- 
tion Day as a last minute reminder. 

f 

The day before the program a reminder was sent to the personnel 
.supplying the refreshments and to those BOCES staff members who' were^ 
-yoFfducting hands-on-experiences. 

ya^erial for distribution w^re prepared -knd collated. The film was 
reserved and ^equipment was readied for showing.^ ^ 

'^I'^nk you** fetters were sent th representatives from busineB^ and 
'Sidus^try speakers who participated In the program^* ' 




SAMPLE PROGRAM 



The following format for the Health Careef Exploration Day provides an exajjf^^ 
p^^the typical program: 

* (1) Students arrived atf 8:15 a.m. and were escorted to conference rgom. 

(2) Refreshments were provided, 

(3) The program was introduced by an Outreach counselor. 

(4) A grooming demonstration was provided by BOCES Cosmetology students. 

(5) An Administrator of Nassau County Medical Center discussed the many 
jobs available at a large hospital, * . . , 

(6) The Division Head of Health Careers at the State University of New. York 
at Farmingdale discussed^ education requirements for' health careers. 

r 

(7) A panel 6f BOCE^ graduates and students in the health field answer^ 
questions conoerning decision-making as it related to their own ca^er 
choices. 

(8) Some ~studmitB clm^tr to-^o±B-smal-l~^xoxxps for^ap Informal discu ssion with 

the Speakers, others chose to see films on health careers. - ' 

(9) Sttidents had lunch which they ^brought from^'^home. BOCES occasionally 
provided a sandwich to students who forgot lunch. 

(10) The: student? chose a hands-on-experience in one of thre^* BOCES shops. 
They selected from Medical Laboratory, Dental Laboratory and Nursing.^ 

^ This hands-on-ex p^rience took place duzing 'the hour when no regular 

' BOCES students were in the building. Therefore, BOCES teachers had only 
the Outreach students in th&ir shops at that time. 

(11) Students were taken to Nassau County Medical Center' for a field visit. 

^. Vhey visited the X-ray Complex, the Medical Laboratory and the Rehabilitat 
. tenter. • \ * * 

Partdcipants frotn industry, business, government and higher education. 
(Appendix 7) . * . v . * 
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: ^reer Exploration JDsa^ Programs (contd^X 

? ^s^::^r > s of Students ^'^ * ' h| 

-rrr stud^ts enjoyed 'the Career Exploration Days and felt they benefited from i : 
0 r-e first day a few made the following comments: 

(1) Speakers talked too long, • 
. * Speakers were too general/ they should be more specific. 

f J }• Speakers iri^ to cover too many fields^ ^ 

* » . 

2 result of these comments the format of the program was chan^dd and mstea:. 
cpeaker spe^k for' 15 mi)iutes, a, panel was formed and'^each speaker ^nswerec 
'-t to him or her,jb{/ the- students and C^treach counselors. After this c]^r. 
-:ti;t£d no commen'hs were made that the speakers were boring. 

-rrrs we2>e used to obtain reactions from the students (Appendix 8a, 8b). 

."-its of the firs€ questionnaire entitled, "We're Glad You're Here'' , 
^ riO^T. below:-' • . , . * ' • ' 

tAble II ^ 

t " • 

Student Response to Career Exploration Days 




^eszi^c^s ' ^ . ^ Total* 



' . \ YES Ng_ 

;ou enjoy this day? \ qqx xo% 



'^ou lea^n something new about careers? ' * 89 11. 

V. • 'jou like to learn more about career choices ' 90 10 

.^e:. to you? / ' . " 



* First four programs - ' " * . 

•*^^t aJU students responded because the form was handed out at the beginning 

. of tlie meeting but not collected by the liaison counselor.^ 

"^cr ■ results of the meeting overwhelmingly indicate that the ^udents enjr^cv. 
' - :ain^ muchJrom these experiences. From a total of 91 students respor.i^ 
■^id they enjoyed the da^ and learned something new about careers. Ajl^c 
:rst six 'meetings the questidnnaire format was changed to permit assc 
y ^actions tg the separate elements of the Career 'Exploration Day. 
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TABLE III 

'Studer.t Pesponse to Career Exploration DaifS Showing Evaluation of Separate El&rent'? 



"Liked" or "OK" "Disliked" 

> - - r 



Panel of Speakers 90^ 10% 

Panel ^of ^Students *\ 85 15 

Film or Film Strip go 10 
Opportunity to talk with Individual Speaker 
Hands-on-experience 

Field Visit ^ ' . 99 J • ^ - ^1 
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\ V 

A/n\2nber of questionnaires were not received because many students dtid i^ot^.and m ^he 
q-jes'tlonnaire at the end of the day. When Outreach counselors began cot^^ph^iq . \a7i, 
more were received. . ^ ^ • / 

Reaction of Staff ' \ 

A meeting was held with the home school liaison counselors and pupil persqnnel directors 
for their reactions to the firs} four Career Exploration Days. ^ 

The major comments focused upon four ^areas: ' 

(1) Since the career Exploration Day Programs were held at BOCESr home 
school personnel voiced fear that students' exposure to BOCES would 
Influence students to seek to attend BOCES without having explored a 
variety of. career possibilities. 

(2) Counselors from schools, which jbecause of budgetetry limitations had set 
^ quotas on the number of students attending BOCES/ expressed concern 'when 

too many students might wish to attend BOCES, thu3\^^placlng counselors in 
the awkward position of denying students access to a program. 

(3) Some career programs were too broad In scope and did not meet the needs/ 
of some students. 

(4) Transportation arrangements at the home school caused problems out of pro- 
portion to the 'numbers of students involved. 4 

* - • 

As a result of thl& meeting^ much discussipn took place whether the program, as origi- 
nally conceived, should be continued or modified.. It was felt that perhaps 21 program^, 
at BOCES County Center would appear to be exposing a great number of students to' BOCES 
and would be interpreted by the schools as a "hard sell." 

A poll (Table IV) was taken in each of the seven school districts to determine whether 
the programs should be continued or modifi^. ' * 
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Career Exploration Dag» Programs (oontd.) 

Their reactions were sought to the ^options below: 
♦ > 

(1) Careejr Exploration Day every Tuesday as originally planned at 
County Center, including hands-on-^experiences* 

(2) Four Career Exploration Days at County Center, including hands- 
on-dxperiences, encompassing: Manufacturing and Construction; 
Business and Office; Graphics and Communications; Environment 

r ! ^ 

(3) All Career Exploration Day activities to be held in -home schools. 

(4) Career Exploration Day held in home school in combination with one 
opher Outreach school without hands''on';experiences. 

(5) -to more Career Exploration Day programs. 

\| ^ - • 

} ^ TABLE IV 

A Poll of l iaison Staff in the Seven Si^^ool Districts to Determine Whether Career 
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tipn Pay Programs Should be Continued or Modified. 



Explora 



School 



At BOCES , 
All 4 More 



At Home 



School None 



Option #1 



Total 



Westbary 




2 




Malverne 






3 


Roosevelt 








Uniondale 




1 


3+1* 


Lon^ Beach 


• < 


' 1 . 




Glen Cove 


• 


2 


2* 


Manhasset 






3 



1 

2* 



2 
3 
3 
4 
2 
4 
3 



9 12 ' 3 0 0 21^ 

*Glen Cove selected 2 and 3 

*Vniondale (Turtle Hook School) selected X and 2 , - ' 

'*Poosevelt had not participated in Cfreef Exploration Days because they were on strike. 
They wanted an opportunity for "full program" as originally offered, after the strike wat^ 
over. ' ^ ' V " 

All schools wished to continue the program in some form/ Table IV ^ shows that the 
n:i J jflt J preferred having a reduced number of exploration days. It was therefore 
dociicd to have five more exploration days including ^Construction, Manufacturing, 
Business, Graphics and Environment. and to offer each district the ^opportunity to 
havp at least one Career Exploration day in its schools. 
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Career Exploration Day Programs (contd) 



Lxperience of the Outreach staff showed that the programs used more BOCES Outreach 
counselor staff time than had been anticipati^. By reducing the number of Career^ 
Exploration Days to be held from January through June more time would be available 
for the Outreach counselors to spend in the schools. 

Summary 

A total of eleven Career Exploration Day Programs were held during the school year 
1972-73, These included the following career areas: health, social ,^ public , 
automotive, aviation, marine, manufacturing } construction, office systems, graphics, 
envxronment, Thlrtyr-'three representatives from industry and business, ten from ^ 
government, and nine from higher education participated in the programs. The stu- 
dents visited twelve different places of business and had a hands^n experience 
m twenty^-two different career areas, A total of seven hundred students participated 
in the, program. The following organizations were involved in the Career Exploration 
Days: ' 

Post-Secondari^ Institutions 9 ^ 

State University at Farmingdale 
Adelphi l^niversity 
Sassau Community College * 
U.S» Merchant Marine Academy 

Business and Industry 

Chrysler Motors » 
American Airlines ^ 
Bay Marine (Merrick) 
Austin Travel Bureau (H&:ksville) ^ 
Glen Cove Yacht Service 
Levitt and Sons y 
General Electric » ^ 

Sperry Gyroscope 

Franklin t^tional Bank i 
All Metal Screw Products (Garden City) 
Gimbels 

White Model 1 * 
Tobay Printing (Massapequa) 

There was overwhelming enthusiasm of students for the program; they liked the fast 
pace and var'ied activities. Every student found something of interest td pursue.. 
Home school staff attitudae varied. Most were favorably impressed, however, none 
of the \scbools adopted the concept forjtheir schools by initiating such programs 
themselves, • " 



Government 

Probation Department , Nassau County 
Civil Service Commission, Nassau County 
Nassau County Medical Center 
Family Service Center ^ 
Apprenticeship Training 
Sloan-Ketterijig Institute for Cancer 

Research 
Eisenhower Park, Nassau County 
Nassau County Environmental Control ' 
Planting Fields Arboretum 

•t 

4 



Career Exploration Dag Programs (contd.) • . - . r 

Conclusions 

The reasons that this Career Exploration Vay format was not followed through 
in the home schools was due to the nature of the ^school structure, the lack ' ' 
of know'-how on the part of the schools, and insufficient knowledge of practi- 
cal techniques to initj^ate these programs. , 

Outreach found great cooperation from personnel in industry and higher 
education. This was partially due to the already good relationship of these 
people with BOCES, some of 'whom were advisory board members. As the Assistant 
Superintendent pf ^ES, Mt. Frank J. Wolff, remarked while addressing the 
/ ^ members from^ industry , government and higher education who participated in 
\ the Career Exploration Day Programs, "For years edugators have been paying 
lip service for the need for cooperation between education and industry. 
This program has shown, in a practical way, that this cooperation can pro- 
vide excellent service *to young people in exploring the world of work /' 

• . r 



V 
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SECTION V (a) 

Liaison Activities (September - December) * ^ n 

During this initial phase the three Outreach counseldrs set aside one day 
each week to provide liaison activities to twelve schools in the seven, 
districts that Outreach served. The initial liaison contacts with administra- 
tors and guidance personnel provided the opportunity for the Outreach staff to 
outline its' purposes, goals and program for the 1972-73 school year. The t 
roles of the Outreach ,and home school counselors and the ways of impl^enting 
the program ^were discussed. The Outreach staff displayed' samples of ^materj.als 
it would provide for bulletin boards and classroom use. . 

During the Sept^hiber -^December period, the Outreach counselors made 61 admini- 
strative contacts; 84 contacts with Bupil Personnel Services Chairmen and the 
other counselors; 305 with department chairmkn and teachers inclining facultjg * 
meetings; 12 with board of eduction members; 32 with other school personnel 
includ^ing librarians, social workers, and audiovisual coordinators. An esti~» 
mated 500 students 'were contacted in groups or classrooms. No students were 
counseled individually except on an informal basis. ^ Community groups Outreach 
dealt with included Parent/ Teacher Associations^and one mother's group. 

Contintiin^ liaison with schoa^ -personnel included coverage of the following 
topics: f 

I 

(A) Career ExploXiert^n Day Program: 

(1) Transportation arrangements for pupils. 

J2) Provision of home school personnel to accompany students from 
^^^^ each distric€ and to observe a model program which they might » 

adopt. 

(3) The value of orientation and follow up of students x</ho. attend 
the sessions. 

(4) The value of involving the entire home school staff in the 
progr^am. ^ ' / " 

^ (5) The exptessed concern that the panel of .students in the program 
remain "nbutral" about BOCES. 

(6) The concern that home school counselors' effort and time were 
essential to make the program effective, (i.e. selection of 
* students, orientation,, ^completion of bus passes, bus arrangements , 
follow up) • . - , 

^ (B) Bulletin Board Materials * . , ' 

(1) Career of the Month material provided by Outreach Careers 
Express (train) with six job clusters with each represented, 
by a railroad car, pictures of people on the job, charts, • ' ^ 
and cartoons to emphasize the career being concentrated upon 
for a particular time period. 
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-.son Activities (September - Decembe r) (contdj 

■ ' I ~ ' 

Suggestions for committees of students from art classes to 
/arrange and maintaiix bulletin boards* * 

(C) Audio-visual Materials ' \ 
T^' ^ 

(1) Lists of free films, film strips, cassette tapes, kits, slides 
and games available through Outreach wer^ provided to the schools. 
During this period (September - December) only two districts 
made any considerable use of these materials (Appendix 2 ) . 

(2) One school uspd 13 films in a three day "Career Film Festival." 
* However, little ^r no orientation or follow up was provided 

the students who viewed these films. 

Initial obstacles to effective liaison were encountered in the schools. Items 
l.thru 5 below focus upon the assigned liaison counselor while the remainder 
deal with attitudes of teachers and ^department chairmen. ' 

(1) Zhe linJc of Outreach to BOCES becdme a point of confusion and 
friction in the impl orientation of , effective service to the 
schools • The existence in some schools of quotas on the number 
of pupils who may attend BOCES caused at least one home school 
counselor to question the etMcs of bis involving young people, 
in career exploration ^rograps at a BOCES center fot if they 
became intAested in relatfed courses, they cou^)$Lj:iot attend. 

r 

(2) Suggestions provided by the Outrea<:h couTiselors were unheeded 
by many liaison personnel (i.e.^ to have Outreach counselor 
speak to faculty, to set up a caxeers night, to present pro-^ 
grams at P.T.A* meetings, etc.): Therefore/ the faculty and 
parents remained unaware of Outreach programs in many schools 0 

c 

(3) There was no orientation or fdLlow up of pupils attending the 
Career Exploration Day programs, neither was there any expressed 
desire to implement the^ pfSgram in the home schools, 

(4) Office space for Outreach counselors to use in the home schools 
was provided in only a few districts. 

(5) The counselors in all schools were very cooperative. However, in 
' several schooljs they^ seemed hard pressed by' other responsibili^ 

ties. Two of tbe twelve teach part time, several are first year 
^counselors. Ladk of tenure was definitely reflected in the 
attitude of another. They lacked the status and influence in 
the school necessary for the' development of a^sound pxogram. 
Thjis factor also led 'to ineffective display of bulletin, board 
materials and lack of communiaation to faculties about on-going 
programs. 'i^ ^ , " 

it- • ? i * 



Liaison Activities $ept^ber - Deconber )(contd*) * . , ' 

' 

(6) Faculties at two schools (about 200 people) listehed with - 
cautious interest to the Outreach message about the, need for 
infusion of career education into the total sthool, philosophy. 
They asked few qu,estions. Tn most instances they agreed to 
the tenets of Outreach but were reluctant to partici^te when 
it involved additional work by theml Many cited the very r^al , 
pressures placed upon them as' justificatiqit of their non- , 
involv&nent. ' , \ ' 

^ (7) Tezcchers and department chairmen did not seek out the Outreach 

servit^es* • "V 

(8) Repea tedl y the Outrekch counselors were confronted by the 
heavy emphasis of the schools upon college preparation as 
contrasted with the mere token attention given career develop- 
ment. * , ' 

(9) In at least one school, counselor cooperation occurred only 

after leadership and interest was provided by the principal. 
« * , * ^ 

(10) One department chairman indicated strongly that his students 
had a greater need for social^ studies skills than for career 
' information. Therefore, he could not devote time in the 
classroom for career llevelopment activities % 

The program met with a high degree of resista^c^ as outlined above. Outreach 
counselors found in each school one or more key persons who sought the incliir- 
s ion .of career development and Outreach services in his or her 'area. For 
example, one social studies department chiiirmanfrom one of the schools commented, 
"Indonesia is irrelev^t for my students; career education is relevant* 
arranged for all ninth graders (266 students) ^n his school^ to' visit BOCES 
facilities as a career exploration project. For A\ext year "he is seeking to 
have each student visit BOCES twice, once for general exploration and a second 
time for hands-on experiences in areas of each student* s strongest interest. 

Summary and Evaluation 

During this period progress was slow. Two Outreach counselors who were heavily 
involved with' planning centralized programs (Career Exploration Days and 
Department Chairmen i^rkshops)'^*could spand very limited amounts of time in 
each school. Another district, hamper et^ b^ a lengthy strike, participated to a 
VBiy limited degree. Thus most projects at the\schools were primarily in a 
planning stage by the end of December. ' \ 

The Outreach ^counselors realized that the schools wanted specific "packages" 
of techniques and ideas, and to have the^Outreach counselor act as a resource 
person. Although there is merit in the concept that they come to the Career 
"Information Collection at BOCES County Center to review and select appropriate 
materials for thdmselves, the home school personnel felrt they were limited by 
their many:> pressing responsibilities . They sought therefore, to rely upon the 
Outreach' counselofs' "expertise" to select appropriate material for them. 



Liaison Activities S&ptember - December (contd,) 

\ ' ' ' 

5:-jpe kittle enthusiasm was evidenced regarding the holding of workshops in th^* 

sf.'^ing/ other alternatives developed, f i ^ 

jcneral lack of enthusiasm toward change and innovation pervaded the atmosphere 
the schools. Many school personnel who praised Outreach when first informed 
:zs proposed benefits to students'^and schools ^>/ere found to be paying mere lip 
ry.ce when Outreach sought ,to^ follow up and utilize their cooperation to Imple-- 
-it Its program, 0t2}ers however r provided excellent cooperation, 

.ncipals, guidance chairmen', and other supervisory personnel in the sCtibolsi 
to utilize Outreach services to implement "mini" courses for students, 
^'^i.'jops for faculty, and programs for other groups i^ the schools^ Therefcxe, 
a rasult of the fall workshops and liaison in the schools, enough seed germi- 
1 cei tc provide the basis for many activity-oriented projects to be planned and 
Ir Dlenented during the second phase. 



V 



^ SECTION V (b) , 

Outrekati Aativities, in Schools & Coimuhlttf(JaDuarq - June) 

\ ■ ■ ■ . '. . ' 

As the school year progressed Outreach focused upon providing services directly 
to tljose faculty members and administrators requesting specific programs. To 
meet> these expressed needs each Outreaph counselor workeji closely with' staff 
members in their designated hone schools to develop and implement projects and 
activities. This cooperative venture functioned on two levels: 

(1) As a practical concrete approach by planning and condutating specific^ 
programs to meet immediate perceived needs of staff and students and 

(2) the theoretical basis in which Outreach staff introduced home school 
personnel to new concepts and presented them with new ideas and 
methods of utilizing career education and career development tech- 
niques. 

As a resul^. of this liaison activity a very wide variety of programs were developed 
and implemented including activities for the classroom, field trips with hands-on-^ 
experiences',^ a closed circuit T.V. panel of adults and students in five career 
areas, district-wide program planning conjmittees, programs for community and parenL 
groups - acquainting them wiph Outreach and BOCES, intern and counselor training, 
career testin^^ group guidance career education course material development, mini- 
course suggestions, and the planning and conducting of a careef education workshop 
for hQme school:. staff members. • ' .v « 

\ ' f ' • ' 

During this peridd Outreach counselors continued to preview ai^io-visual materials 
for future use, to develop career education materials, to p^vid^ bulletin board 
displays to the schools, to alert school personnel to new resources in career . 
development, and to distribute audio-visual materials to schools requesting them. 

Classroom Activities , * ' 

Programs of at least one or more class phriods involving speakers and or audio- 
visual material presentations were conducted in many of the schools in a variety 
of types of classes and at a range of grade levels from middle school through seni^i 
high school: business, science, Englisli, home economics, health, social studies, 
axt, music, drama^ language' and industrial arts*^ ^ 'special% presentation was made 
for junior high school boys in two plastics classes - alerting them to the many 
opportunities available in this expanding industry. In one school films were shotv,. 
weekly to 8th graders in various career areas. • ' * ^ 

An Outreach 'counselor provided speakers in various occupational areas for a progr^.:. 
called Diversified Educational Exchange. He also met with three teachers of 12th 
grade social studies classes of Anthropology, Problem Solving and American Democzd^^ . 
and Consumer Educatioii in order to suggest ways to include career education into tJilc 
curriculum,, e.g. decision-making, job choice, , Job satisfaction, pocio-economic 
factors, humanistic goals, labor projections, JLife styles represented by differt^r.i 
^occupations and career clusters. It was suggested that speakers cover topics on 
consumer values, frauds. Better Business Bureau and Nader's office. Reality test- 
ing would be experienced through students working a day in industry. 



/ 
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Outreach Activities in Schools & CommunituJ^^^^^y " June) (contd.) 



For those faculty members who sought to introduce career education ihto the 
classroom r attempts were made to aid them to see the value of using career 
cluster concepts in order to simplify the task of presenting career information 
and in order to enable the student to visualize interrelationships between jobs. 
Al'so, the Outreach staff emphasized the value of relating careers to subject 
matter areas. 

Ninth Grade World of Work Course 

OT}e Outreach counselor acted as a consultant to a home school counselor who 
conducted a group taking an elective course called "World of Work". ^ The class 
jiet twice a week for 32 sessions. These 9th graders w^re taken on field trips^ 
listened to speakers, viewed films and filmstrips, held discussions, and , worked 
witti the "Life Career Game/' 

Three of the speakers were the Mayor of the village, the school* social worker, " 
jnd the assistant principal. The fij/e major sLreas of emphasis were self^awareness, 
sareex awareness, career exploration, educational/occupatibnal requirements and 
opportunities and decision'^aking. 

* ) 

_ne of ^ the decision-making activities that was programmed for the class was the 

wife Career Game". This technique is geared toward providing opportunity for 
teamwork and practice in decision^making in family life, education, occupation 
and leisure time activities on a simulated f^sis. ' 

"he introduction of the game as well as the setting up of teams and choosing 

student profiles for each team went well. However, when the students had to make 
^ decision for the student profile they had chosen to work with a negative reaction 
set in. 

, it was, out of a class of twenty-one, hnly si:jf students shpwed enough interest 
jnd perseverance to continue to work out jLhe problems presented on their own. 

Z^^me students'^felt it was too much work, others felt that the student profile was 

JO good (above average) or too poor (below average). They felt they would 'identi- 
fy more reacKiy with our average student profile. 

Zn assessing the attitudes, it was found' that only if the counselor (instructor) 
- .sjussed each profile individually , and worked step by step with the students, 
rere a few more students willing to continue the decision-^making process.' ^ 

was therefore decided to stop work on the "Life Career Game" and turn to an 
.z^ivity that held more current interest for individual students and could be 
Kscussed in a group setting. For example, a student who wanted workijng papers 
^ "^^ a job for which he - did not meet the minimum age requirement . 

-c some students in the class were involved with the social worker they wanted 
-^^ .lore about his occtipation.' Therefore he Vas brought in as a speaker as was 
♦ ::no assistant principal of the school. 

TAe over all evaluation had to take into consideration the fact that the class 
^.is an elective and many students who chose it were not fully ai/are of what direc 
^ion the class would take. " ^» 

they seemed to enjoy the discussion, field trip and audio^visual presenta- 
tions rather than pe^pcil and paper activities. * ^ ^ 
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Outreach Activities in^Sctiool s Coimunitt^ (January - June) {contd.h 

\ » 

The students who tended to be more interested in making decisions ysing the 
simulation te^hni^ues also tended to be more concerned about what careers they would 
follow than idid others wHq se^ed to have no desire to focus on planning for their 
future careers.' ^ r - ^ , 

Thus, there is no judgment being made on .the merits of the game, only that under 
varying situations and varying class compositions , it is necessary for the counselor 
to be awai^ of the different levels of occupational maturity of his studeni^ and to 
be flexible enough to make provisions for a variety of student need^. 



Field Trips and Hands-on-Experiences (In addition to Career Exploration Days) 

Field trips were conducted to the New York Telephone Company facilities at both 
Deer Park and Hempstead, to the County Court House, and to the Levitt tomes at 
Glen Cove. Four classes (about 100 pupils), from one jqnior high school were taken 
to tour BOCES County Center facilities as an exercise in career expiration. 
Another group of eleven hyperactive boys were provided hands-on experiences in 
baking *and food preparation. A hands-on .experience , from a "small instructional 
group'' wa$ also provided for tenth grade boys who were identified by th^ir school 
as potential dropouts. Five participated in the p^hgram and went into masonry, 
machine and major > appliance repair shops. From the groups, five plan to attend 
BOCES next year. Four students on other occasions attended four hands-on experi- 
encesin baking, horticulture, data processing, and animal, aare. A Student Advisory 
Committee (12 students)^ toured BOCES facilities. This fdeld trip followed as an 
outgro^h of their faculty advising group tour. These students sougHt to become 
more knowledg&able about the offerings of BOCES. 

Closed Circuit Television Program 

A closed circuit television program\was presented to about 300 seventh graders in 
one junior high school. The program included a panel of 'aduli^s and students 
representing a variety of career areas: dentistry, fashion "design, refrigeration 
and air conditioning, major appliance repair, and cosmetology. Two seventh 
gtaders represented their classes in asking^uestions which other seventh graders 
had written beforehand. These panelists pro^i^ed excellent first hand career 
information, plus a high degree of enthusiasm for -their fields. 

Communilsy Involvemen t * 

One of the^ "break-throughs" in one district was the undertaking by the director 

of the department of social services in the community to bring key personnel from 

the, district to BOCES County Center for an orientation tg^BOCES and Outreach. 

The group (20 people) included the Police Commissioner, ^ manager of Chemical Bank, 

a trustee of the Board of Education, the Director of Reach (a drug rehabilitation 

program), .the Director of the 5pknsh Brotherhood, staff members from thS Can-Do 

Center, and the local Mental HealtfsClinic, the Principal of the junior^hJfgh 

school and the President of the Central Council of parent Teacher Associations(P.T .A.) 
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Outreach Activit\s in Schools & Conrn^unitu (Januaru' - June) (c^ntd,y 




The pTograw provided ifie visitors a tour of BOCES facilities at the Center, a 
presentation of the goals and activities of Careers Program-'Outreach and a liincheon 

rrepared and serVed by 'BOCES students, ^> 

. ><• • ^ 

•'^srs were favorably impressed and verbalized' their concern t>hat more of their 
j/rtrict's students should have the opportunity to benefit from BOCES Occupational 
::.ducati6n programs. - , 

This meeting resulted in another similar meeting 'of P^T.A, leaders from one elem- > 
^ntary school. Also, materials were requeste^ by the Spanish Brotherhood, and 
t'-at organization arranged bus tj^ansportationjEor their young people' who wished 
*Q atton^ the BOCES SOOP P^^wj* (Summer 0ccupationctf7>rientation Program), 'a 
:'<-drd or education member who^tended with the group felt he might have some 
:r*-':uence m getting the board to allocate funds to enable more students to attend 
liK:ES Occupational Education programs. ' ' . - 



"aFsaa County head of the Neighborhood Youth Corps and a representative from 
a. district branch met with Outreach staff to learn of the programs 'and resources^^ 
tivailablp to the Corps through BOCES and Outreach, AfesRjbers .of the Corps never 
^ followed up this meeting with any formulated plans. Shorfci^ after the meeting ^ 
*'hoir funds were cut significantly. 

Ir^r another dS starlet the director and staff of the local ^owmuni^u service- center 
"^•c-i^ec? BOCES County Center, They expected to find that attendance\t BOCES limits 
^ jt::dent's opportunities for entering college and they were surprised\to learn[ \ 
T'^at BOCES attendance, in fact, enhances the opportunities for college programs', ' 
r^-^-; also expressed concern that the stigma of attending BOCES be overcome. In..- 
anofhcr ::ieetlng with their group at their center a presentation was made t^^out- 
lintj the framework of career education and t;Q describe BOCES and its offerih^s 
ncre fully,' Students, staff members, and parents were included in the grgu'p^ 
Theif were concerned tH^t counselors in the home schools were not giving career > 

dance and suggested that more programs of this nature be conducted in order to 
reach more people in the community, ^ ^ . , ' 

•4 * * , » ^ ' . 

Parents . - , ^ . ^ ' . 

The three Outreach counselors provided- i;ours of BoCES and an orientation to^c^eer 
^development for small groups that totaled approximately 125 parents during a- , 
three month period. All these visitor^ were deeply impressed with the facilities 
and opportunities available to young people. Also they asked pertinent questipns 
about why their own districts did not 'send mgre students to BOCES Occupational' 
Education progtAms. They were frequently appalled* when they learned that som& 
districts set quotas on the number of students they permitted to attend BOCES. 

A ^Job Opportunities Night program was held in one of the high schools in coopera- ^ 
tion with the P.T^a. This program utilized BoCES team leaders and instructors . \ 
from fourteen career fields who spoke to parents and students about job opportuni- 
ties in areas related to their -fields of expertise: 
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outreach Activities in Schools S Cnmmum'tt^ (January - June; (contdj 
Luncheon Meetings with Business and School Personnel ^ 

Two luncheoti meetings were h(sld for persons who cooperated m the. Outreach prog tarns 
this year. One was devoted to demonstration of appreciation to members of industry 
higher education and government who .participated m making the Cafeer Exploration 
Day Program a s\iccess . Of 53 invited, 30 attende(f[ These participants were pre-* 
sented with certifi<:ates of recognition. The purpose of the other meeting was to 
discuss progress of Outreach to date, to demonstrate new' techniques in career 
development and ^^ha re ideas with 45 colleagues from the home schools. 

Both occasions served their purpose well and provided increased awareness '^f work 
in career development and promoted working relationships for future cooperative 
ventures- in career development programs. 

Visit to Other Career Programs 

Two home school liaison counselors, an Outreach counselor and the Outreach con- 
sultant visited the career model projects at Hackensack and New Brunswick, 
in order to gain ideas for career development in schools. 

Intern Training 

Outreach counselors provided several guidance interns and beginning counselors 
with a bonus service' by giving them time and^special assistance tol^eet their 
indivi'dQal needs. In addition to acting as^^a. resource person, oil tr each counselors 
'gave ^suggestions for techniques and counseling in, career guidance,' 

Carehr Testing and Counseling 

In one school thirty students were referred to the Outreach counselor for care&r 
counselling. This counselor administered and interpreted results of the, General 
'Aptitude Test'Batterii (GATB) for nineteen of these students. 

Group GiTidance Catehr Education^ Course Materials Developed 

An Vutreach counselcxt worked with committees of two districts to develop materials 
£or a group. guidanpe program or career e<^cation course for students which could 
be cor^uctedi_, by counselors working [at the ith, 9th or 10th grade level, 

Inprepetring the guide, the Outreach counselor developed some sections himself and 
^Iso^ used pertinent materials from programs in other states at variou^ ^rade ^l^vels 
The c6mn[ittees re\/iewed the materiaX:^ in relation to their perception of the hee^s 
of t/f^ir students, » ^ 

Xhi;S compl^te^ guide now includes the materials selected along with a general out- 
line which' a counseloT m^y^ follow in o/f^anizing the program. 



Outreach Activities in Schools & Coimunity (January ^June) (contd.) 

i 

t * 

The outline is divided into three major areas, self awareness, career 'awareness, 
and decision making. Objectives and activities are incliided in each of the 
areas. Self awareness encompasses general personality^ development, concept of 
values and goals, concept of job satisfaction and attitudes, concept of iiiterest 
and its relationship to the world of work, and woman's emerging role in the 
world of wot:k. Career awareness includes the USOE occupational clustering 
system and the concept of Data,' People, Things. Decision making covers the 
key steps in the decision making process and various games to teach decision 
making. I 

^ . ' ■ , . ' -r 

is not! intended to be comj^ehensive and iticludes only those materials that 
are available without cost or a' very low cost. Counselors may also wish to 
review^and include other materials on interest, aptitudes^ abilities and/or 
occupational information which are available from publishers of educational 
and psychological materials. 



"MiniiL Course Sucrgestions 

'■ ^ 

The existing schedule in one junior high school provided for the inclusion of "mini" 
lT//lLi" l^^ <^rriculum. The principal expressed a desire for Outreich to pro- \ 
off JZ^TT"' "^T'''^ ".^teriais for teachers and/or .counselors to use in 
ZZ onl. tZTfl '° ^^^'^^-^ the course ' 

tZred t ilTlJ,.n, I ""^""'^ periods). About six teachers volun- 

nllt ..^LT ^ ^^^^^^-^ °^ these plan 'to offer the course 

next school year. An outline of the suggested components of the course appears 
below: ^ 



MINr COURSE SUGGESTIONS 



^ (1) Film: "work. What's It ail About?" (30.min.) 

(2) ** Things to Do" - administered by coun^lor 

(3) ^ Filmstrip: "What Ate Job Families?" (10-15 min.) 

^/^^ "occupational Clustering Syst^s" listings for students to 
find job titles to investigate further (Highest Score) 
(Second Highest Score) 

(5) Students investigate job titles in Occupational Outlook 
Handbook and/or Dictionary of Occupational Titles~(D.O.T.') 

(6) Filmstrip: "'Preparing for tKe World of Work" 
t* Part I %2 min.) , 
\ ?att II (16 min.) 
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SECTION VI 



Career Education Workshop 



r 



(The following program is descril^ in detail since it is belived to represent 
situations and probl^s typical of most districts). 

The Outreach staff had originally planned to hold workshops at SpCES County 
Center during the spring semester for any home school staff members who were 
interested in attending them. However, during the planning^ sessions with depart- 
ment chairmen, held in the fall, little interest was dationstrated for workshops, 
especially those held outside the home schools. Therefore, when the guidance 
chairman in pne school requested OutreacI\ to conduct, career education workshops . 
at his school for the faculty in his district, the Outreach staff acquiesced , even 
though it preferred to hold the sessions where the resour'be materials of^ the 
Career Information Collection were housed - at BOCES County Center. 

The district in which the workshops was held has an extensive population of 
disadvantaged (black, white and Hispajiic) . Minority groups, apparently dls" 
satisfied with the public school since they feel^it is not meeting the needs of 
their young people, have established their own "Community SQhool" . J^aders of 
these groups were concerned that too few of their students had the opportunity to 
attend BOCES occupational education program since the public school administra- 
tion set stringent limitations on the number of pupils they would permit to attend 
because of budgetary restrictions. 

0- * * 

These minority group leaders also criticized the puJb^c school system for being , 
too strongly oriented for college preparation, thereby neglecting the needs of 
many students "advantaged" as well as "disadvcOit^ged" . This* orientation functioned 
to the detriment of, other areas which need more emphasis. Little real effort is 
made, they claimed, for counseling the disadvantaged young person to alert him or 
her of the variety of opportunities that are open to him or her. . . 

Also, it may be noted that of a junior^senior high school counseling staff t>f 
10 - 12 persons, none are of black or Hispanic background. Of the minority 
group young people in contact with the Outreach counselor for that district, 
few identified themselves with the school; in fact, most were' anxious to leave 
it as soon as possible. These students did not perceive school as being relevant 
to'^ their needs and their world. MAny ,of the 16 - 18 year old dropouts from that 
district came to the BOCES Adult Center for counseling and occupational education 
programs . • ^ ~. ^ ^ , 

The guidance chairman who requested the workshop sought to involve only his high 
schooL counseling staff. The Outreach counselor requested that the entire faculty 
of the high school as well as the junior high school be invited t^ participate.^ 
The chairman was reluctant to invite the junior hlg^ school people because their 
school day ended an hour aft^ the end of the day for the high schobl people to 
wait^a full hour before^ beginning the five sessions of the workshop. Therefore, 
an ahreement was reached with the chairman and the junior, hi^h school principal 
thai/ the jur\Lor high school faculty could attend if they had no class the last 
period of the day. Thus, the majority of those staff members from the junior high 
school who were interested were eliminated from attending. 

About^ sixteen people enrolled in the course anf fourteen completed it. One person 
from the junior high school came, and for only one session. One elementary school 
teacher joined the second session after hearing about the first session and remained 
with it,i^en though elementary school staff had not been invited. Over half of the 
memberswere high school guidance staff. The second largest group were from the 
business department. ..J5^ 

0 ^ > 
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Career Education Workshop (contd.) 

"Ve guidance chairnan arranged with the assistant superintendent for one in-servi. 
-rc^Git to be granted by the district for faculty members who completed the worksho, 

Vne object of the workshop was to enable counselors and feachers to becoir.c awaro 

'■f the inpcrtance of career education in today's schools, to update their krowlt,d^u 

u current trends m the ubrid of work, to clearlt^ define the meaning of. career 

levelopnent. Four two-hour sessions including bne field trip were originally 

j^arned. The Outreach counselor a^ttempted to accomplish these objectives bu adapt: 

'•ne fornat of each session to meet the needs of the staff as he assessed tner. ' Zre 

.scszons progressed from strong content orientation to focus upon attitudes since he 

.ssessed this area to the major need for emphasis, 
* ' 

.-lef agenda of e^tT^.-^^i^i^^^in follow 
- rsti^ session - • * . ' 

(1) Introduction of ivembers^and outline of course distributed, (Appendix 14) 

(2) Use of anecdote-puzzle to^ generate discussion: A boy and his father • 
were in an autq, ac.c^aeAt la whz^h the father .w^s AuJ^-ed. The son, 
rseri^ously^injured , was sent to' the hospital. The surgeon looked 
at the boy and exclaimed, "I can not opetate on this boy; 'he's wy son\" 
What yas the relationship between the surgeon and the boy? 
(Ans: mother and son) 

A discussion followed about the changing role of women in work. 

?'^estionnaire distributed for completion (copy attached). This was 
used to point up attitudinal factors related to career development, 

(4) Assignirents made: * 

ia}^ Watch any three T,V, programs.. 'Determine the work roles of the ' 
j major characters and the attitudes of the cast toward those jobs. 

t 

^ b) List three alternatives for a field visit by the class. 
■ c) Se^t from Phe bibliographies .item's -for further re^^ 2 r^a., 

• ' * 

"Trends in Guidance" distributed. ' This is an unpublisnfj'd papor 
written by the Long Island representative of the N.W State Bureau . 
of Guidance. The *cur rent edition emphasizes the essenti-xl shift 
:n basic orientation from college placement to c^n^cr ''^i':cit\on • 
guidance personnel. 



(6) Mr. Frank' Castellano, Occupational Analyst of the Sew Ycrk State 

Department of Labor, provided copies of "The Chanqina latttrnr :.t Jo'hs 
on long Island, New York State and \ the United States tLi v the Sevan- 
ties." These were distributed and discussed . < 

(/) Aaso distributed were seven job briefs which were updated by Mr. ^ 
Castellaro*^ ^oJi^lCe , ' ' ' / 
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Career Ldi:c3tion Wotkshdp (contd. ) - . • " 

Firj;t Sosision xccntd,) ^ \ ' 

(3) Transparencies -'(15) were shown via the overhead projector to 
cenanstrate the need for career education. National Statistics 
fror. the i\S* Department of^ Lhbor , cartoons showing unemployed 
college graduates, job clustering approaches^,^o career education 
and career development informatJ.on ^rom autHbis (Hoyt, Drucker, 
yarland) , were sources for this visual display. 

Flides which had been taken of the Outreach program. Career Explora- 
^ tion DaiiS, were shown to the group to demonstrate one technique for 
providing career exploration. 

Second session - 

':uestr spt^aker: Dr.'Marjori Brusasco, Consultant to Careers Program ' t 
• OutY^^ac.'r-wwieved i>^c eletr.ents of career development theory and 
<^>trt^sst^d ' the importance of eSutTTtdr^^ preparing students to perceive 
. i'aroer Development as a life long process. Career dSvelopment does not 
tcrrrinate when a person reaches 18; rather it continues well into 
the adult life. She indicated that counselors have been expected 
CO give occxxpational information that is accurate for 60 years -which 
is impossible since these factors change daily. Students need to 
learn resources they can turn to rather than expect to be "told" 
information. The three major components 6f a career education pro- 
gram focus upon "You" (the student-self-awareness) , the Labor Market 
[Occupational Information) , and Decision-Making (the procedure used 
in arriving at sound career choices) . 

The importance of understanding past and current social attitudes 
\' . toward work was discussed. Current books mentioned as containing 

information in this area included Futures Condi tional , by Robert 
Theobald, The Creoning of America, by C. Reich', and Jonathan Living- 
ston Seagull , by Bach. The speakef pointed but the fact that with 
an increase in welfare, people havje learned that they "can eat without 
working" - one change from the' Protestant work ethic which affected 
work attitudes of earlier generations. 

(2) Assignment ideas for students suggested by Dr. Srusasco included learn- 
ing to interview people and using a tape recorder to tape interviews , 

with people from various occupation^. These coul& then be shared with 
the class. ♦ A scrapbook could be^kept of pictures and descriptions of 
a variety of jobs. 

(3) Time was spent on the importance of career exploration and especiallu 
field trips as a technique to enable students to expand career awarorr 
ness. The bpoklet, "Plannyfig tareer Field visits" was distributed aid 
reviewed . . ^ 

i4) Ln^rjussion ensured whicb^ hiqhli<ghtod for the Out reach, counselor the need 
» ^tp focus Jpon changing outmoded attltpdes held by wcrksbop members.^ 



Career Education Workshop (contd\) 



Third session - 




(1) Gxiest: Mfs. E. Ferebee, Outreach Counselor. Since this* session 
\ focused up^n work with disadvantaged and minority youth, the 

I Outreach counselor who conducted^the workshop' sought to incorporate 
> I the point of view of a black person, 

(2) Star Power game played by group. The object of playing the game 
was to simulate to a slight degree the dilemma, of the disadvantaged 
and allow m&nbers of the workshop to experience this < feeling . * ^* 
(Since Outr&ach is committed to work in school districts with a 
high percentage of disadvantaged, and the faculty of this district 
faced a gr<^ing population of welfare recipients, this technique 
seemed quite appropriate) . . • ^ 

« 

Discussion ensued in which the problems unique to dijsadvantaged 
youth were reviewed. Mrs. Ferebee focused upon the fact that total 
life styles are different for the disadvantagedtmid that theJr i?e~ 
havior cannot be judged by mid^dle class values alone. This does _ 
not preclude the fact that with understanding and sensitivity in 
counseling , thes^ young people cannot: be aided to perceive wholesome 
objectives for themselves and to visualize approaches to take in 
order to achieve these goals. 



Fourth sessi 



i - 



This sessfion constituted the field trip to the Hicksville branch of the New York * 
State Employment Service where Mrs. Barbara Jakeman, head of the Job Bank, informed 
the jroup^of- the excellent services provided by the agency for persons seeking em- 
ployment. She demonstrated the procedure a person would follow in using the micro- 
fiche and the microfiche readers. x ^ 

^Approximately 3,000 job listings are available on two sheets of microfiche. 
Persons using- these listings <3re directed to the area on the microfiche where 
jobs related to their interests and abilities are listed. They are then instructed 
how to use the^^ading device. When they select listings of interest to them, they ♦ 
ask the secretjfry for the address and telephone number of the employers and may make 
contact with them. < 

Mr. Castellano, Occupational Anali^st for the New York State Department of Labor, 
outlined job trends on Long Island and New York City. « 

Fifth session r(note: Although tcui ';es^xons were originally planned a fifth 

was held to provide the necessary ten hours required by 
the district for cnr in-service credit) » ^ 

* 

(1) The group viewed -a video tape of Dt . Robert HoppocK conducting an 
o alumni panel at the December IS, 1972, cpr.ference ot Guidancp 

Counselors on Long Island. This demonstrated a techniqutr vcru useful 
' and adaptable for school groups wherein young people on the[ job can 
relate their experiences to other young people. ^ 

Discussion followed^ with several members citing instances uh* w 
they have used visiting alumni to speak to their classes » 
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bareer Education Workshop (contd.) 
Fifth session (contd.) 

(2) A worksheet (Appendix 9) was given to each meiober to provoke 
thought as to the direction career education could take in their 
school district. 

(3) ^ form was 'handed out on which members were to evaluate the workshop 
(Appendix 9) . 

(4) The group was given copies of an article, "College Graduates Face 
Paradox in Job Market" by Herbert Bienstock, Director of the Labor 
Department's Bureau of Labor Statistics for the Middle Atlantic 
Region 

(5) One member read an article to the group written by Shirley Chisolm 
^ ^ which appeared in a recent APGA Guidepost. Mrs. Chisolm stated that 

the disadvantaged rarely had "l>een permitted to have any input into 
the^ plarming^^rrB^ career development programs for the disadvantaged, 
and that such programs were usually devious means of shunting min- 
ority children into training for low paying, low prestige jobs; whereas 
she felt they needed better basic skill training in reading, writing, 
and mathematics to enable them to be prepcured for college and the pro- 
fessions. \ % ' . 

Additional materials distr^ibuted and discussed briefly. 

.• , t ^ ^ * 

. ^ "Careers Program Outreach - General Statement: 
' Plans ^and, Purposes" * 

"Career Exploration Days Schedule" 
-*'Care^r Exploration Days Agenda" (for Health Careers Program) 
"Career Ladders" in'-- ' ' 

a. Health Service Careers 

b. Public Service Careers 

c. Personal Service Careers - «r 
-d. Social Service Careers * 

< 0<;cupatioAs tp Consider ^ (related to a - d above) . 
i "Field Tri'p Suggestions" for six career areas: *' 
, a» Services to People 
b% Transportation 
c. Manufacturing and Construction 
. d. Business and^ Management 

e. Graphics and Communication 

f, Envirottment 
"Source"^ List for Organizing a Career Library" 

Planning Career Field Visits (booklet) v 
* * ♦ 

"Things To Do" (A manual for interest inventories) < 
An Occupational Clustering ' Syst^ Human Resources Research Organiza- 
tion (HumRRO) . 
**Career Education" Marland 
"The Teacher's Role in Career Development" 

"The Self-Directed Search" J.O. Holland (Vocational Interest Inventory) 
"Career Exploration Planning Worksheet"' 
"Jordaan' s Dimensions of ExpioraXory Behavior" . ' 

"Sample Objectives in Planning Career Ed}jication Activities" ^ 
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Career Education Workshop (contd.) 
Fifth session (contdj 



» "Investigation of an Occupation" (fiorm for stud^ts) ^ ^ 

"Wise" (Wisconsin instant Infcfrmation Syst&n for Students knd Counselors) 
/ "Occupational view Deck" (kit) - Chronicle Guidance Press . " 
"Personalysis "(game) • ' > / 

"Careers" (Parker Brgs. game) 

"What Shall I Be? (game) ^ ^ ' 

"Teacher's Guide: Introduction to Vocations^ (N. Carolina) 
\ . yxeacherf s Guide: Vocational Guidance Program" (Minn wis. , Mich*) 
"Ninth Grade Social Studies Teachers Ideas' for Career Education" 

(Minneapolis Public Schools)^ 
"A- Resource Guide for Career Development in Jr. High School" 

(Minn. Department of Education) 

Reactions * ' 

Many dynamics affecting the group and its functioning must be understood in order 
to comprehend the behavior of m^bers in the group and *the direction the workshop 
took. Alihough\one cannot be fully aware of all the personal interrelationships^ 
in the group, tlyis ^iter Sill enumerate below some of.th^ dynamics which seemed 
obvious to 'him* 

(1) Most of^ the group wa^s composed of the giUidance staff, a fairly, 
cohesive group who worked together in the s^e building. ' The 
Outreach counselor who conducted tl^ workshop was from outside 
the district, thus looked upon as an "outsider" 



(2) Both t/$te guidance department and the business department offered 
students a semester course in career education during the term. ^ 
Each department strongly resented the other's intrusioh into the 

area ahd vied for student enrollment in thej^ own course., Since 
student interest was meager in both courses, this resentment grew. ' . 

. The business department especially resentled the fact that the 

guidance department had control over student programming 6f courses. 
Note: Membership in the workshops included eight counselors and • 
three members' of the business department. 

Thus in additioj? to the usual counselor -teacher friction, this 
^ increased resentmerjfi further burdened the relationship. The fact 
that workshop topics were frequently related to' the career educa- 
tion courses ^conducted by workshop members,^ cau,sed the friction 
tp be contini^lously renewed. 

(3) Although care*ex education^ was viewed by all as a necessary ingredient 
in the school's program, many ^ continued to bold the attitude that 
their first priority was to coll-ege placement-* ' 

(4) Teachers generally resent BOCES viewing it qs an "Octopus" ready 
to engulf the educational '^ogr^ of the county. Teachers feel 
threatened as BOCES enrollments increase ancl home school enrdllments 
correspondingly decrease, thereby reducing teaching jobs in those 
schools. ' . • 



O • - - -40- 



ERIC 



Career Education Workshop (cc^dr) 

Reactions ^contd JN • 

The Outreacli^counselor , as a representative of BOCES^ therefore, 
became a target of this resentment and fear. When discussing those 
areas of career development^ which* stressed **hands-on" experiences 
and acquisition'^ of manual and technical skills, the Outreach coun-^ 
selor was accused of "pushing" BOCES Occupational Education courses. 
This pattern also followed when labor department statistics were 
shown to demonstrate that fewer jobs require four year college 
degrees. Also that more young people need manual and technical 
^skills than are receiving them. 

^ . (5) Labor Department statistic^ which did not meet with one counselor's 
own assessment of the condition measured^ were discarded by her and 
\ several of her colleagues. ^ 

(6) By virtvte^pf the fact that the sessions \i^e held in the home school, 

' problems^ nelated to this fact occurr/ed: Tnese incidents, although not bad 

' in* themselves, are ^mentioned only to convey^ the tone of the session. 

(a) Tardi^eqs (10-15 min.) was frequent as members made "last ^ 
minute" phone calls or "cleared their .desks." 

(b) Sub-groups frequently involved themselves in conversation 
^bout common pressing matters which had occured during tfi^ 
day. This sometimes took the form of kidding and joking. 

(c) One home making teacher excused herself for leaving the 
cl^ss thr^e or more times during the last session to check . 
on cakes baking in the oveni # 



(d)'' M&nbers left the room to make phone calls and upon returning 
told others of phone messages they too ^had received or calls 
they were to return. 



(7) During one session away from the local school building, held at the 
New^> York State Employment^ erv ice , members* attitudes and behavior 
. w^e markedly different. Close attention was paid, no sub-group 
^>^onversations occurred, interruptions were minimal. Pertinent 
qc^stions were asked. ' ^ 

18} The. guidance department chairman, the key person in acquiring 
€hi workshop for his faculty, attended only two sessions, the 
first one' and the field trip to the Employment Service. This 
may have been a factor in the group's lax attitude. 

(9) There was little interest in the "Planning Career Field Visit" 
booklet, and despit'^ substantial encouragement to initiate some 
activity in this area, no one did. 
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Career Education Workshop (contd.) 

♦ 

Reactions (contd.) " . 

^ (10) When the^eeds of the cowmanity, especially the disadvantaged 

' were discussed , the group became hopeJ^essly hnmeshed in argu^ 

ments that education was not the instrument to effect changa in 

these people' s lives* 

(H) When the group was confronted by the fact that minority groups 

were starting their own "Community School*' in the district, since 
they felt the public school/as not meeting their needs, a court- , 
selor reacted, ''Have any minority yroups in any community been 
* ^ satisfied with their schools?" Such an air of smugness and 
complacency would appear to preclude- the development of any 
atmosphere in which appropriate attitudes ^toward helping the 
disadydntaged could occur. • 

(12) The fifth (and final) session was held becai^se ^the guidance' chairman be- 
lieved that the 10 hour minimum requir&nent hadn't been met in order / 
for faculty members to i^ceive their one inservice cz:e^it. The group 
considered that tihe four ^sessions were more than 2-1/2 hours in length/ and 
therefore, a fifth wasn't needed. 

It was in this spirit of resentment that thei( attended the last 
session. \This factor, coupled with the pooj; audio portion of the ' 
video tape presentation aggravated some of the members who 
% ' Commented 'openly that they were' annoyed and planned to leave. .Wor)c- 
X ^ -* sheets and^orkshop 'evaluation forms were circulated and members^were - 

: instructed thai they co\;ild return the t:ompleted forms by mail, in 
'» two ^weeks,^ only two of the fifteen were returned. 

^ ' ' ' '/o / . • . 

Conclusions: • , • 



(1) Workshops of this n&ttxre wi\l"^ more productive if they are 

held outside the fpme Sch^fOl^ facilities . An unfamiliar setting 
tends to create ^ atmbspllere th^t is^. conducive to learning. 

(2} Workshop men^ership shpuld. include • faculty groups^ from several 

different c^stricts: They would tend tq 'dampen petty conflicts \ 
within sw^ll faculty groupii. • . ' 

(3) * It i& necessary that plans 'be made for discussion and exploration 

of 'personal attitudes as an essential step to precede any .viable * 
career education program for disadvantaged youth, human ^relations 
encounters held with school staff and dtopouts^ graduates', community 
workers from Neighborhood Youth Corps, Spanish Brotherha^d , and 
other minority group members. * ^ 
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Career Education Workshop (contd.) 

(4) More role playing and o€i^r Interpersonal techniques - should be ■ 
used to simulate real llf6 situations. Factual Information and 
career education theory. cdh only follow vhehs^the attltudinal ground- 

; work has been laid. ' ^ . 

(5) SOCES Is In a position and In fact Is obligated to provide leadership 
In changing the complacent attitude of edutators of this county towkrd 
that large segment of careers which require vocational training for 
mMual .and technical skills. 

(6) In light of educators' adherence to hard won contractual agreements 
with their employers. It Is unlikely that mShy will become deeply 

. Involved In career education training sessions unless they are 
. rewarded through such Incentives as payment for their time or 
through graduate credit. 
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SECTION VII 



Collection and Utilization of Resource Mateiiials 

During the summer preceding\^e school y/ar 1972-73, resource mate^als were 
obtained for the Career Information Collkction. These included model career - 
programs from twelve states, ERIC dociimJilits, career booklets and pamphlets, - 
labor market information and books ^ different authorities in the field. 
Over 200 films, film strips ^d filmloopk^ were previewed and evaluated. 
Of the total, fifty were selecteSTj \ ^ \ 

The Career Information Collection was to beSjsed to provide the seven Outreach 
schools with basic resource materials or\ carws, career develo^xnent thhories, 
techniques, audip-visual material arid up-to-dahsi4ji format ion on current\activi 
ty in career education. 

A totaLof 773 people made use, of the Career Information Collection^.^na^--- w ^ 
tyal cp 80 audio-visual items were Arrowed for use in the seven sci^cKjUitr icts . 
ThSs ^incl\^de(} film^, film strips,' cassettes „ tapes , kits, games and p^Mj Fbllow- 
'Jirj is a breakdown of the 773 people who viewed , and/or use^the Career /information 
Collection. . /'^^ 

.(1) 'Guidance counselors for Outreach schools 

• ^ • • , (2) Guidance CQunselor$ Aom other schoolh 

. .^^(3) Ali, other pe^^sonnel fr6m Outr^each schools^^ 

I* " '(4) All other 'personnel from other schools > 

^ * , * C5) From business, industry and government 

^ ; . , . * * C6; College faculty - 

• : (7) From community P.T.^^ etc. 

SOi^e of ttp£ comments which follow give a Iclear picture of the value of this 
collection to home school staffs: 





*v . "Keep ^rowin^, beautiful*" 

> : . ' 

"This is^a gold mine. What a ddlighti a wealth of materials 

^ to choose from " / 

^ • "Facinating, , , .need more time to look around." 

* - "Wbvl May I 'spend ,a week^here?" 



i 
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\ SECTION VIII 



Conclusions 



* * '*rhe career education concept boils 

down 'to an attitude - a mind ^ set* • . * 

It is a vay of thinking, a point of 
' view which holds that learning can- . ^ 

. - not he seen as an abstraction, 

divorced from t^e realities of life, 
and that the commitment must be to the 
learner. The student's interests, ' 
goals, and abilities' come first 

Dr. William F. Pierde 
^ "The Career^ Education Concept*l 

* * Timer ican EdiX^ation , April , 1973 ' 

(1) The Outreach* staff faced some resistance in varying degrees to the incojrp" 
oration of career development into the programs of the schools in the 
seven districts which it served. Some resistance was anticipated; however, 
the extent and depth of this inertia was not fully realized until Outreach 
counselors attempted tg engage key school personnel in programs to develop 
and implement project^ to make career exploration a reality for student^ in 
each of these schools '4 ' 

' li ► « 

■/ 

This lack of momentum Iwas- evident in a'humber of ways: 

(a) The lack of prioi^ty' and attention given to career development by 
the school author^ies: boards of education, superintendents and 
principals. ' 

(b) The unwillingness or inability of the guidance staff to perceive its 
role in career development and to take leadership in innovating and 
implementing programs to establish career development as a viable 
thrust of the total guidance program. 

(c) The lack of local initiative in the utilization of bulletin board, 
audio visual and career materials by the schoors. 'It was 
necessary for the Outreach staff to be very Active to promote any 
use of these materials. 



Conclusions^ IcontdJ , - * 

(d) The Ifitck of follow through from home school staffs, on orientation 

and follow up of\sti:idents who attended Career Exploration Day programs. 

• /',''*'*' 

(e) Tfie fact that ,few^ pn-goin^ programs' or projects have been incorpor- , 
ated into the overall prOgs^aA of any school, 

(f) The unwillingness of key 'School personnel (department chairmen in 
particular) to accept ahy role in career developemet. Instead they 
passed this reponsihility off to "guidance" and the administration , 

(g) The apathy of school personnel to expend any time or effort on ^ « ^ 
new crusade or "fad" {as they perceived it) unless doing so entailed 
massive 'infusJ.ohs of new money, new staff and new materials 

(h) . The first haM^ year Outreach worked in the home school with counselors 
assxg)%^dhyeithh school's ^dmi^iStration\^A few designated liaison 
persons seemed either disinterested in the concept of career develop- 
ment gr were steeped in academic orientation, and unwilling to consider 
its importance, ,i • v» ' ' » 

a number of schools the liaison .person was new, inexperienced and 
without tenure o!t statute in the school. Therefore, for these reasons, ^ 
aid .pressed by other priorties, the liaison persons could not devote a 
*great deal of time and attention to the Outreach program, * ♦ 

%Ms indifference and pre~ocQUpat ion with other programs set a slow pace 
for implementation of career development programs in the schools at this 
time. ^ 

j2) (a) Some school districts assign a quota to the number of studeiits they 

will send to BOCES Occupational Education Programs, Counselors in these 
schools questioned the ethics of providing students career development 
' programs designed to encourage exploration and utilization o^ opvortuni^ 
ties fpr skills training when the school would , not send ^ the students 
for such training, after interest was generated, 

I 

(b) Inserting unijis on choice and discision making in the 7th - 9th grade 

curriculum 'is , in itself, an excellent idea,, ,HowQver, in manif^yS^hese 
schools the total school structure demonstrates the reality that choice 
is, in fact, narrowly limited to academic subjects offered tj in-school 
departments , If youngsters who are exposed to career education units 
on self -awareness , decision-making and cateer information use this kuow* 
ledge to choose skiir training for themselves and are told that it is 
, impossible for them to acquire this training because the school offers 
it to only a small quota of youngsters, the course in "Caz^eer Education" 
will be as irrelevant to the needs of individual students as is the ^pre- 
sent academic curriculum. Indeed it will involve even nrore^ frustratioxi 
and denial of meaning than now exists. 



Cojiciusjons :^contdJ " : - * " 



C5) Home school stiaffs 'have Very little real knowledge of the p^CES Progr^m^. 
. cTh^y aliro i«v^ mvg ,miscorK:eptions and much misinfotniation . The tOur of ' • 
BOCps facilities i.^ very^^ important in d^hanging pex^ception and understanding" , 
4>f the quaMty of BOCSS Oacupat;ional E^cation* ♦ . . 

(^) (ci) , In considering conclusions and recommendations ^ the Outreach staff wishes 
to, emp^^ize the programs which it feels WQuld'be most useful and most 
effective for adoption either , in the BOCES centers or possibly, in the 
home schoisds;,. One of phe mpst effpctiv^ techniques of reaching students 
develope^Mhis^ year was the Career Exploration Day Program (Section IV). 
Implemented properly r these programs feature i^oad cajl'eer clusters and 
serve as an iimediate focufe for improved career guidance programs at 
mijipiiml- costs for all » . • K ' ' • , ^ 

Ideally it would seem that the same school gjiidance staff shguld devel- 
op such programs r .providing adeqtiite orientation and follow up on' a 
regular 'basis. However, oUtreach encountered many structural barriers 
wit^iin'^ the schools which inter efe^e wit'h development of such, programs. 

(b) ' 2%^ Outreach staff has concluded frgm this year's experience that such 

\ activ^ti^^j^uld be done more effectively in a centralized pi^ogram such 

BOCES. ^ . : ' 

(c) The exposure to career^ development programs of only tbose^ students 
labeled "BOCES students" Jby't^e home school leads to segregai'ion and 
stigmatizatiqn and prevents large numbers of students who could benefit 

^ from these programs, froijfi ev'en considering ^hem^ - -\ 

(5) '(a) As a result of two years of work with staff in the hSme schools it is 
* this staff * s conclusion^ that the basic tasks-are to stifnulate career 

exploration and to provide career counseling. These seemingly fund- 
amental functiomt are very, Complex in that they require extensive ex- 
*' pertise.dn: t * ' ^ ' . ^ 

# . r 'Occult ions , ' :^ ^ 

. ^ Labol: /Market'- . ' * . , ^ 

S- ' ' -k ' Techniques fi^r^working with yaiJhgsters, .and with staff. 

It tak&s tiim to d&veipp '€his expertise, which appears to be lacking 
in the^ homq sghools. if he knowJbedge'and techniques needed are not 
* • ,present ''{fi^hese s^ejt: districts' in ddpth. / ' 

(b) . An"" invaluable ^rvice provided tQ the t)utreach schools was the Career 
Inforniatian Collection, The .Cold ectioii was a.^compilatiqn 'of .current^ 

informative career develoment n^texlals gathered from model j>roqrams 
^ thoughout the United ^ States r ERIC repo^c^, ^text, kits^ games; films, 

filmstr'ips and audio tapes .This .material was ort loan, fj?ee to'^an edw- 
^ cfator or co/nmu/utt/, leaders of the districts served by OutreaQh. 
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Conblusions (contd . ) 



(6) 



(8) 



'9) 



There are many barriers to i^evelopment of such expertise in career 
counseling, Prdor^to the acquisition of these skills the staff member, 
must be convinced of the need for -^career devefbpment. 



(7) Many educators view th^ segment of non-professional careers with di^d,ain 
and this attitude is reflected in their negative perception of career 
development , - - 



The New York State Education Department Bureau of Guidance representative 
to Nassau County cone ludedr "The project (Outreach) and its activities « 
which ^stress active involvement of teachers as well as counseling staff 
is an effective vehicle for introducing career education and career guid- . 
ance into the school setting. It is inservice in action," 

Group activities in career exploration lose their impact unless individ-- 
ual counseling follows. Field trips and hands-on experiences may generate t 
interest and many questions. Unless these are pursued by a skilled counselor, 
rich experiences may have been wasted. 

fa) , The Outreach staff focused upon guidance because it saw the counselor * 
^^..^ i^hose expertise lies in the area of longitudi^l progran^ 

dealing' with students over long periods of time to help them "formulate ' 
. their goals and courses of action aimed at achieving those goals. This 
locus was emphasized rather than one' featuring packaged units of short 
duration, 

lb) Emphasis upon^techniques alone may be ha)^ul in career education pro- 
r grams, UnlesS0^p sensitivity and Understanding of students' bacJo-^ 
grounds is an integral component of the program, it cannot' succeed 
For example, ^ gqod\^techni*que for youngsters from middle clas^ suburban 
Minnesota utilizes parent interviews to provide students wi^h career 
information. An elementary classroom teacher using this approach with 
disadvantaged youngsters found it embar^ssing when a student: f 

. would ask her which "Daddy" he ^hDuld g^et' information from,, * 

would sai/: that he hAs no "Daddy" 
. would sai| that his parents are on welfare. 

Fostering career development will require^ all' educators i a ^^^'op 
sel^ awareness ai\d increased underst^LXiding of human develc ^ent 
for every student, -» 



*"The'nurti^ing of growth requires the 
long patience of the husbandman rather 
than the hasty int^vent'ion of the 
mechanic, " 

Robert W, White, 
Lives ^in Progress 
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SECTION IX 



Recomenda tdons 



(1) (a) If schools wish to develop career development programs; the role of 

, the superintendent and the local school districts is a vital one. "If 
a public school syst&n is to successfully implement a comprehensive 
program of career development, the local district superintendent of 
schools and his board of ^ucation must identify career development 
as a high priority and adequately fund the program /'* The principal 
and faculty members of the local school units mu^t be informed by 
the superintendent that career development is a high performance prior-- 
ity in the goal structure and objective of the school district. 

"To be implemented in the elementary and secondary schools, career * 
development must have the attention and support of the central office 
staff. The curriculum and instruction staff must build the programs 
scope and sequence. Pupil Personnel leaders in the central office 
OTiSt give priority to developing and staffing adequate counseling 
j^ograms that can either be a spearhead for'' career developi^nt activi-- 
ties or that can be closely intf^rated with activities initiated in 
all sections of the school. Good* career 'development will mean increased \ 
individualization of student programs^ apd, therefore, lead tp greater - 
rather than less - guidance/ pupil services involvement . 

Cb} Guidance counselors should resize the immediate need for changes, act- 
ively seeJi out opportunities to develop greater competency in career 
counseling , and clearly define a role and taiks for themselves that 
^ wii^ bring them into position where they will be preceived as relevant k 
» ' to the realities of today's world. In the diagram below. Outreach would 
recommend the shift of^j^he cow^selor's position from .the left - solely 
In the educational system - where it now appears. Counselors should 
take an active part in creation and implementation of career development, 
to act as resoxirce persons to pelp staff who are. interested, to introduce 
'new techniques and programs, at^d to offer strong support for administra- 
tive efforts to effect changes which will offer more choices for young 
' people^ ^ 



\ 



DIAGRAM II 




THE C0MMUNIT> 



CAREEFt EpU(JATJON 



VOCATIONAL 
EDUCATION 




ERIC 



^Career Education: A Handbook for Implementation . Maryland State Board of Education, 
United States Office of Mucation, 1972, p. 67. ^ 
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Recommenda ti ons (con td.) 



(2) If home school boarti members give priority to career development programs , 
it follows that theV/ must 2>e willing to provide opportunities for young 
people to get the skill training necessary to enter a yariety of career 
areas • / ' : 

(3) Plann^ programs of staff ^orientation to BOCES. are necessary to promote 
a psychological partnership and build- a bridge of understanding. Tg^rs 
should be planned, offered, and 'encouraged on a regular basis to aJU 
educators in Nassau County. 

(4) (a) It is recommended by Outreach that the Career Exploration Day programs 

becbme a centraVactivity of BOCES. Therefore, as an immediate step 
it is recommended that the BOCES area centers should be very active in 
developing activities which will encourage hands-on experience in the 
BOCES programs. 

For the BOCES this would require a change in emphasis for their orienta-^ 
tion program from concentration on a few preselected students to provide 
maximum exposure of all students in the home school to the career concept. 
It is the Outreach experience that students 'are very responsive to the 
'introduction of broad major clusters re^ther than a focus on narrow course 
areas on description of jobs. 



(b) Because of BOCES vital interest in development of professional level 
career counseling programs at all "feeder" schools, the BOCES Pupil 
Services should be adequately staffed to provide time on a regular 
planned basis throughout the year to cooperate closely with home schools 

tp support their efforts in developing effective vocational/ career ^ 
cc^unseling programs. 

(c) \^v^^^ exploration activities should be prciirided^^ to ajJ^ students^ not 
m^^^hose who appear to have an interest in 'manual and technical skill 

_ t^kndng or who do not aspire to enter colle^S^ 

C^) i^>rmation on careers, career^ education and ckreer development is increas^ 
ing at an extremely rapid rate. Assembling a good career information 
collection and keeping' it up to date requires time and^ prof essional exper-- 
tise. The services of a career information resource person should be made 
available to provide dnformation and assistance to all schools in the 
entire area of careers and to actively promote its utilization. 

(6) It is therefore incumbent upon BOCES to perceive more clearly its role to 
^ pick up the reins (items 3- through 5 above) to provide leadership in the 
development and coordination of career programs, collection and circulation 
of resource materials, and provision of experts in the field to offer 
consiiltation services to schools in Nassau County. 

As demonstrated visually in Diagram II, vocational education is central to 
career education to provide young people with appropriate skills with 
which they may enter the community as responsible citizens making a\alu- 
able contribution to society. The BOCES staff needs' to be very -awar^of ^ 
its vital position in the scheme of career development and career education, 

9 
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Recommendations '(contd^) ^ 

(6) contd. ^ . ; ' ^ ' 

, It is necessary ffr BOCES occupational educators to be certain their 
curriculum Js congruent with the concepts being promulgated by advocates 
6f career development. For example, they should examine the ways their 
courses relate to recognized job cluster systems and that home schools 
understand these relationships. Also, BOCES curriculum specialists and 
team leaders should meet with their counterparts in the home school to 
articulate their programs so that young people may fully benefit from 
these opportunities available to them. ^ 

(7) Since the attitude of educators toward career ^developnent for youth is so 
vital to its suJTvival, educators must therefore be made aware of its need 
and the legitimacy of its inclusion in the total educational program. 

^ Also, educators must be oriented to look upon all occupations as worthwhile 
and not to convey their biases to their students. 

(8) The local state department representative from the Bureau of Guidance 
stated that "the program (Outreach) should 2>e.^ "given consideration as 
a future plan for exapanding career education philosophy and techniques 
in the schools of the County. 

(9) To enhknce their effectiveness, group activities in career education 
should be followed by infividu^l counseling sessions with a skilled 
counselor. 1 » % 



(101 (a) The development focus should be emphasized by all those working in 
career education. Concentration upon I'jpackages" instant innovation 
programs of short duration, gadgets, games, and gimmicks will add 
little that has substantial value Jin increasing opportunities for 
choice and self actualization for all members of our society. 

(b) The^worker in the field of career education must 2>e sensitive to the 
background of students and take this factor into consideration when 
adopting techniques for' use, especially for the disadvantaged. 



"Until we change the attitudes of those 
dealing with and affecting all areas of 
career development r 'we' 11 just have a 
change in terms, and not in sombthing sub- 
stantialj* 

"Third Annual Report, 1972 
New York State Advisorxj 
Council on Vocational Education 
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PROGRAM ^^2? 
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MRCH IS 
'& COMMUNICATIONS 
^ndvertising-Printing- 
Communications) 
MONTH 

iio-visual materials are 
'V^iilsibTe free to Ca^e^rs Pro- 
:rciri-Outreach schools'* during 
this month and tlfe 1972-73 
^^hool year. 'To obtain mat- 
:all : 



nlo 



997-8754 



6 mm Film: 



Audiotapes; 
ART 

PRH^TING 
RADIO OPERATOR 
PRINTER-OFFSET 



If your school subscribes to 
the BOCES film library you 'may 
be able to obtain additional 
material by calling: 997-8700 

The NERC center (1196 Prospect 
Avenue, Westbury) has a gmall 
supply of audio-visual mater- 
ials which are available to' 
.all 56 school districts of 
Nassau County, Anyone inter- 
ested can come to the center 
and check the card catalog 
under particular career topics 



:are:^rs in commOnications 



luiti --Media: 



mstrip ,and cassette) 



fFJvT IS YOUR FUTURE IN THE 

;,j:A::GiNG world oFvVork 

• LD OF WORK: T.V. REPAIRMAN 

;AREERS in THE GRA^'HIC ARTS: 
PART. I ^ PART II 

■EDICAL PHOTOGRAPHER 



Thi3 list prepared by: 
Careers Program of 
Board of Cooperative 
Educational Services 
.1196 Prospect Avenue 
V/estbury, New York I1590 



This IS Just a sSfepIe of organiza- 
tions who have made tours available 
to students. Their capacity to 
conduct tours may change with the 
seasons and with other factors . 
When you are ready to plan a tour, 
pOresent tour regulations should 
be investigated. 

The Career Field Trip Planning 
Guide, available through BOCES* 
Career Program, may be helpful to 
teacheije and counselors in tour 
planning. It has additional 
source material references. 

<}RAPHICS AND COMMUNICATIONS 
-Advertising-Printing-Communications 

ARLAND PRINTING COMPANY, INC. 

1300 Jericho Turnpike 

New Hyde Park, New York llOUO 

1*88-3232 

Grades 9-12 (5 student maximum) 

c 

Complete printing plant-art work, 
binding, letterpress, offset. 

ARMSTRONG WORLD OF INTERIOR DESIGN 
60 West U9th Street 
New York, New York 

Grade-not stated , 

Ten rooms of ^nterior design. 

CHANNEL 2i 

Ellington Avenue West 
Garden City, New York 11530 
Contact: Community Relations 
Department ' ' 

21*8-211^0 ' • 

Sit 

Grades 1*-12 ^ ^ * 

r 



i 



Educational television. 
30 minute tour.- 

FASHION INSTITUTE. OF TECHNOLOGY 
2^7 West 27th Street ' - 
New York, New York lODOl * 
Contact: Director of ^Aciniissions 
212 52l*-1300'^ . . V"^ 



Grades 11-12 



Community college fpr cresftive and 
management positions ift-»*fAshion 
industries. Tour^O to 90 minutes. 

FOILCRAFT PRINTING CORPORATION 
U5 Cherry 'Valley Road 
West Hem^tead,- New York 11552 
IV 5-1550\ 

Grades 7-i 

Aluminum. foil printing and processing 
for industry 'auid packaging. 

HAMPSHIRE PRESS,' INC. 
2l*0 Maple Avenue - • ^ *' ' 
Rockville Centre, 'New York 11570 
Contact: Vice President 
RO 6-0157 

Grades 7-12 . ; *, 

• ^ ' \ 

Printing-prinlarily mUsic . 

t 

LONG ISLATrt) PRESS 
92-21* :i'68th Street 
Jamaica, New York 111*33 
212 658-1231* Ibct. 1*1*8, 

Grades l*-8 

•Guided tour ^of newspaper production 
faciiity-one hour. 



McGRAW-HILL, INC. 
330 West l*2nd Street 
New York, New York 1( 
212 971-2918*^ ' 

Grades 11-12 * 

Publisher of books, m 
for business . Tours 
Tor students interest 
ism or secret8u:ial wo 
graphic surts, etc. 

NATIONAL BROADCASTING 
30 Rockefeller Plaza 
New York, New York 
212 21*7-8360 

Grades 3-12 

Behind the scenes-clo 
fees chfiurged. 

NEW YORK TELEPHONE CO 
199 Fulton Avenue 
Hempstead, New York 
822-995e) Ext\^191 

Grades 6-\^ 

Guided tours~60 to 9C 

NEWSDAY, INC. 
550 Stewart Avenue 
Garden City, New Yorl 
Contact: Community I 
Dep8u:tment 
7**l-123l* Ext. 511* 

Grades 5-12 

Tour. 

NEW YORK TIMES • 
^229 West 1*3 Street 
New York, New York 
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Educational television. 
30 minute tour. 

FASHION INSTITUTE OF TECHNOLOGY 
227 West 27th Street 
liew York, New York 10001 
Contact; director of -Admissions 
212c 52M300 

Grades ll-i4- _ 

Community college for creative and 
i/anagement positions in fashion 
in(iustries. Tour-6o to 90 minutes. 

FOILCRAFT PRINTING CORPORATION 
U5 Cherry Valley Road 
Wes t Hempstead, New York 11552 
IV 5-1550 

Grades "T-12 

Aluminum foil printing and processing 
for industry and pack;aging. 

HAMPSHIRE PRESS, INC. 
2U0 Maple Avenue, 

Rockville GBfttre, New York 11570 
Contact : / Vice President 
RO 6-015/^^ 

Grad«s 7-12 

Print ing-primarily music. 



liONa ISLAND PRESS v 
92-2U l68th' Street • 
Jamaica, New York 11U33 — 
212 658-123^* Ext. UU8 

Grades U-8 

Guided tour of newspaper production 
facility-one l^ouf • 



McGRAW-HILL, INC. 
330 West l*2nd Street 
New York, New York 10036 
212 971-2918 

Grades 11-12 

Publisher of books, maps, information 
for business. Tours primarily 
for students interested in jouTQeLl- 
ism or secretarial wo^k; visits to 
graphic arts, etc.- 

NATIONAL BROADCASTING COMPANY 
30 Rockefeller piaza 
New York, New York 
212 2U7-8300 

Grades 3-12 

Behind the s(;enes-closed T.V.- 
fees char^f&dT^ 

NEW YORK TELEPHONE COMPANY 
199 F\iIton Avenue 
Hempstead, New York 11550 
822-9950 Ext 191 " 

Grades 6-12 

Guided tours-60 to -90 miiiutes. 

NEWSDAY,* t^C. 

550 Stewart Avenue 

Garden City, New York 11530 

Contact: Community Relations 

Department 

7i4l-123U Ext. 51^* 

Grades 5-12 

Tour. 

NEW YORK TIMES 

229 West 1*3 Street 

New tork.-Nev York 10036 
^ \ * \ 



Contact: Chiei'' Guide 

212 LA ^-1000 Ext. 1310 or 

212 556-123^4 

-Grades 6-12 

Tour of mapj or , product ion areas. 

R.C.A. COMMUNICATIONS STATION 
Box 5^*8 

Riverhead, New York 
Write for reservations. ' • 
Contact: Engineer in Charg 



Grades 8 through High School 

Receiving station for higTi 
frequency international communica-^ 
tions. VI sit -one hour. 

SCALAMANDRE MUSEUM OP TEXTILES 
201, East 58th Street 
New York, New York 10022 
Contact : Director ' ' * 

^212 361-8500 

Grade 12 

Textide design. . • . ' 

SEARS ROEBUCK AND COMPANY - . \ 
360 West 3l3t Stre;et 
New York, New York 10001 
Contacts Director of Personp^l 
212 790-7707 ^.^^ 

Grades- Unspecified 

Two hour guided tour based on i ^ 
special interest-fashion buying., * 
textiles, design and catalqg layout. 
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^'jO MadiSon Avenue 
New York, New York 10016 ' 
Contact: Education Department 
Z12 679-3700 • 

ifGrades 11-12 • 

^Production of .patterns fromJCtart 
to finish. Film on printings 

•VOGUE-BUTTERICH PATTERN SERVICE 
161 Avenue of the Americas 
New York, New York 10013 
212 255-2106 

Grades 7-12 

Step by^step production of garment 
^rgm pattern to completed item. 

vhCt'am-fm radio station 

38I1' Cl^nt%i Street 
Hempstead, New York 11550 
Conifactr Public Affairs Office 

ii8i-8oogr 

Grades "37 12 

^ne hour guided tour. 

WCBS* 

530 West 57th Street ■ 
New yo:t;k;- New York 
•Contact ; Coordinator of Community 
Relations • ' . 
^12 765-i{321 Ext. 5^*83 

Grades* 5-12 

r 

Tour of television facilities-one 
^hour. ^ 



? 

MaiiscJn Avenue ^ * 

New York, New York lOOlo 
Contact: Education Department 
212 679-3700 

Grades 11-12 

Production of pattern9 from start 
■to finish. Film on printing. 

VOGUE-BUTTERICH PATTERN SERVICE 
161 Avenue ^f the Americas 
New York, New York 10013 
212 255-2100 

Grad&s 7-12 

Step by step production of garment 
from pattern to completed item. 

WHLI AM-FM RADIO STATION 
3Qh Clinton Street 
Hempstead, New York 11550 
Contact: Public Affairs Office 
1*131-8000 . . * 

Grades 3-12 

One hour guid^ tour.' ^ 
WCBS 

530 West 57th Street \ 

New York, New York 

Contact; Coordinator of Community 

Relations 

212 765-1*321 Ext. 51*83 
Grades 5-12 

Tour of television facilities-one 
hour . 
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Nassau Board of Cooperative Educational Services 



JC-URNALISM SCHOURSHI? GUIDE 1972 
Newspaper Fund, Inc. 
P.O. Box 300 

Princeton, jNew Jersey 08540 
Comprehensive guide for scholarships within 
journal ism. 

EMPLOYMENT OUTLOOK FOR THE TELEPHONE 'INDUSTRY (1650-122) 
Bureau of Labor Statistics ^ 
U.S. Department of Labor 
Washington, D.C." . 20212 
Reprint from Occupat^al Outlook Handbook s 
Includes central ofnce^Vraf tsman , e4tHpment 
Installer, lineman and Gible splicer, telephone 
,and ?BX installers and repairmen. *15< 

RADIO AND TELEVISION BROADCASTING. RADIO AND 
TELEVISION ANNOUNCERS, BROADCAST TECHNICIANS (1700-132) 

U.S. Goverrment Printing Off^ji* 

Public Document Department Tf 

Washington, D.C. 20402 P 
Reprint from Occupational Outlook Handbook 

EMPLOYMENT OUTLOOK FOR TELEVIS 
SERVICE TECHNICIANS (1650-89U'. 

Bureau of Labor StatisticI 

U.S. Department of Labor 

Washington, D.C. 20212 
Reprint from 0ccu;>at1onal Outlook "Ff 
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YOUR CAREER IN DIRCCT MAIL : . 

' The Direct Mail Educational Foundation 

230 Park Avenue / 

New York. New York 10017 i 
What direct.mail ing is, and a job description of ' 
careers within direct mailing. Financial rewards, 
opportunities and means of acquiring training are 
discussed. 



More information on the occupations that Interest 
>t)u can be obtained from the organizations listed" 
in these pamphlets. Some of these ma> be avail- 
able in your school's guidance office or library; 
or in your local library. 

Another good source of information for all occupa- 
tions is the Occupational Owtlook Handbook found* 
in all libraries. ' 

The Nassau Board^ of Cooperative Educational 
Services (BOCES) offers further infonnation and 
course cards on 60 occupations. Interested second 
ary students may train for these careers during 
their high school years. 'Your guidance office 
of the BOCES Area Center serving yxwr school will 
supply these to you. 



♦Prices listed herein were taken I'rom materials 
acquired in 1972. 



BOARD OF COOPERATIVE* EDUCATIONAL SERVICES 
125 Jericho Turnpike, Jericho, New Vork 11753 
516-997-8700 



More information on the occupations that interest 
>ou can be obtained from the organizations listed 
in these pamphlets. Some of these ma> be avail- 
able in >Tour schooVs guidance office or library; 
or in >our -local library.' » 

Another good source of information for all occupa- 
tions IS the Occjjpational Outlook Handbook found 
in all libraries. 

The Nassau Board of Cooperative Educational 
Services (BOCES) offers further iaformation and 
course cards on 60 occupations. Interested second 
ar> students ma> train for these careers during 
their high school >ear5r. . rour guidance office 
of -.the BOCES Area Center srrving >our school will 
suppl> these to >ou. 



*?ncei liste(^ herein were taken from materials 
acquired in 1972. 



BOARD OF COOPERATIVE EDUCATIONAL SERVICES 
125 Jericho TurnDike» Jericho, New ^rk 11753 
516-997-8700 
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APPENDIX 2 



Pjamphlets^ 
for 
Further 
Reading 




CAREERS 
PROGRAM 



GRAPHl'CS AND COMMUNICATIONS 

, (AdveVtising-Printing and fho tog raphi^-Conmun Teat ions) 

ror^fu'rther information m careers that interest ^ou. 
check these sources of ff*ee or low cost materials. 

AdvertisioQ . - * 

JOBS IN ADVERTISING 

/Vnerican Advertising Federation 

1225* Connectfeut Avenue, N.W. 

Washingtoti';;O.C. <0C36 
What t^pes of occupations exist within advertising, 
career explanations, and job qualifications. 

CAREERS IN INDUSTRIAL ADVERTISING 

Association of Industrial Advertisers . 
. 41 East 42nd Street ^ 
. New rork/ Ncw york lOOlZ 
This bool()et defines industrial advertising and 
gives information on salaries, najor fields, 
qualifications,^ getting started, and appl>ing for 
a job. 

ADVERT ISJNG COPYWRITER 

Chronicle Guidance Publications 
Box 48 

Chesterfield, New Hampshire 03443 ^ 
Occupational brief sucnmarlzing worl^ performed, 
qualifications, preparation, working conditions, 
earnings, methods of entry, outlook, and high. school 
background. *35i . ' 

COMMERCIAL ARTISTS, INDUSTRIAL DESIGNERS, INTERIOR 
OESlGf^ERS AND DECORATORS (1700-32) 

U.S. Government rrinti'ng Office 

Public Documents Department 

Washington, D.C. '20402 
Reprint of Occupational Outlook . • ^ 

DISPLAY m ' 

Chronicle Guidance Publications 

^"^esterfi'eld, New Hampshire' ^03443 
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Occupational brief summarizing work performed, 
wording conditions, wages, personal qualifications, 
training, opportunities, related jobs and outlook. 
*35C . 

(ARRETING AS A CAREER 

American Marketing' Association . 

230' North Michigan Avenue 

Chicago. Illinois 60601 
Sixteen references of information^ most of which 
pertain to careers in advertising. 

AN OCCUPATIONAL GUIDE TO PUBLIC RELATIONS f 
Public Relations Society of America 
845 Third Avenue * * 

New York. New York 1002^ 
Description of the role of public relations, 
• qualifications, preparation, and emplo>inent opp- 
ortunities. ^ 

Printing* and Photography; ^ . ^ 

CAREERS IN GRAPHIC COMMUNICATIONS, 

Education Counoil of the Graphic Arts Industry, I 

4615 Forbes Avenue u 

Pittsburgh, Pennsylvania .l|w3' * 
Careers within the graphic industry; career 
description. , . 

A CAREER FOR VOU IN LONG ISLAND'^ GRAPHIC ARTS 
INDUSTRIES . ^ 

Nassau Printer's Group - PIHNY ^ »- 

461 Eight Avenue 

New York, New York 1000> 
Careers within the printing Industry; Job 
description and educa'tion $lid training requirements. 

/(printing occupations. COMPOSING ROOM OCCUPATIONS, 
PHOTOENGRAVm.-ELECTROTYPERS, AND STEREOTYPERS, ' 
PRINTING AND PRESSMEN AND ASSISTANTS, LITHOGRAPHIC 
OCCUPATIONS, BOOKBINDERS',. AND RELATED WORKERS 
'tlJOO-409) - , 

U.S. GovernDent Printint) Office 
Public Document Department- * 
• Washington, O.C. 20403^*' 
Repnint from OccugationaUOutloak . *20^ 



C-:^uy<5ttif^al 'brieT surrWinziog performed » ^ 
work<r9 'condJtiof»;s, wag^s, personal qual ;f ications , 
'training, 'Op^jortunitieSv related jobs and outlook. 



JOBS IH THE PRFNTING TRAO£ 
Careers, Inc - 
.r.O. pox 135 
Ur90'^' Florida 33540 



immm AS. A 'CAREER 

A(»»rican\Mdrketin9. Association 

North Mkhioaa Ave'rtue 
C(?ica93, Illino-is 60601 ' ' / ' " 

• Sixteen rel"erence$^ of information, most 'of whKh 
^^erta^n to, caretMUn advertising. 

AN OCClPAtlONArSt^fK TO ?UBli£^RELATIONS' ' 
.Public Relation^ -Society of America 
845 Third Avenue .v . 
New ^ork. New ^ork'*'iOd22 ( " > 

Oescr^iption^of the role of 'p\ibTic relations, * 
^ (Qualifications, preparation", arift 6ti?lcf>Tnent opp- 

ortunit'ifcs. ' . < - 

' Pt*intinQ and. Photography: .-^^ * ' - 

' CAREERS U GRAPHIC COKMUfiJCAriOf^f ' ' , . 

Education Council of ibe-6rap|jic /j:ts Industry, Inc. 

4615 Yorbftfi Avenue' -! ' ' 

Pittsburgh* Pennsylvania' ?52?3 
' Careers within the .graphic, industry ; ctreeig 
description. ^ » ^ ' , 

A CAREER r'OR VOU IN LONG JSLAND'S QRAPHIC ARTS 
.INDUSTRIES 

Nass;au crinters Group - PIHN^ ; . 

4^ 'Eight Avenge 

NewVork, NewiYork 10001 . ' N 
Careers within the pri/iting industrji; jblj » 
flescription and education and training r^qutrenents^ 

^ PRINTING OCCUPATIONS. COMPOSING ROOM OCCb?ATION^, 
PHOTOENGRAYERS, ELECTJeOTYPtRS, AND STEREOTVPERS, 
PRINTING AND.PREiS>t£N AND ASSISTANTS, LITHOGRAPHIC * 

■ OCCUPATIONS, BOOKBINDERS, AND RELATED WORKERS 
(170O.)09) w f ^ ^' \ 

< ^^<^. Government Printing Office • 
J' Pui>l ic Documftnt-Oepartroervt " ! 

* Wastirn^iton, D.C. 20402 ' V . . 

Reprint, frofti Obcupatiojt»l Outloak . *20e 



Career brief descfrl6ing,natM»*e of work, working 
*' conditions, training, qualifications, and outlook. 

■J ' *35^^ •.,'/' ' , ' , ^' 

. ^PHOTOGRAPHERS, PH0T06RAPHICS LABORATORY OCCUMTlb«S {l 700-41 ) 
U.^^ ;Goverrtnfnt Printi/ig Office 
' Public. Documents Deparjnifnt " - . y 

. • - . Washington, -O'.t. J0402 ' . *^ 

, ^ Reprint from' Occupational Outlooj Handbook . ♦ISc 
♦ ' ^ * 

• CO^W£RC^AL PRES^KAN ' 

California State department of Employment 
800 Cajitol Kail 
•'. Sacramento, California 95814 ' ^ 

V ,• Occupational, gu^tie describing work, requirements, 

*trairtTnQ and outlook. . 
- - v.^-^ / ' • ' 

DARK ROOM TECHNICIAN . ' n . . , 

- ^ *' Cal ifornii-^State DepaFt?ijentf of Emfjloyment ^ 
800 Capitol, Mall ' ' . " . • 

'Sacramento, ..California 95aH- ' • 
Occupational 6i/idc, describing wof'k, .requirements, - 
'training and outlook. # ^ , 

. Communications : ' „ . . ' ' 

. /.WHY NOT BE A ^ECHfjlCAL WRITER?. CARETS TOR'^ WOMEN 
B.S. Department of L^bor ' /• ' . 
Women' § Bureau . . • ,/ ^ 

•Employment Standards Adbiinistration- . . % 
Washington., B.C. 20402'. 
Why a person beco»« a.techitjcal wr.iter;-qual i^1^ 
cations, and rewahJs. *10^ « 

Information on the road to a.cai^eer in j}Ournalism 

Newsi^aper fund, Inc^ ; ^ 

P.O. Box 300 •* /. • • '^ * * 

, Princeton, New- Jersey *'085t0 * , " .* * * ' 
Ten leaflets^ making up a careef kit of. information. 



CAREERS 
f I*BOGR AM- 
OUTREACH 



SaVICES TO PBC^LE 



CAREERS 



KgNIMUM TRAINtNG REQUIRED"^ 




CAREERS (^if^ 
PROGRAM ^r^-^ 



' ON-THlC^B 
TRAINII^G 

I 



CAREER 
AREA 



SKILLED TRAINING 
PRIOR TO 
ENTRY 



' 1-2 Y5AR 
TECHNICAL OR 
COMMUNITY COLLEGE 



k YEAR 
COLLEGE 



ADVANCED 
DEGREE 



HOSPITAL 
ADMINIS-^ 
TRATION * 



Central Supply 

Aide 
Medical Records 

Clerk 
File Clerk 
Seceptiojiist 

Tray- line Worker 
Dietary 'Aid^. 
/6od Servic^ 
Worker 



♦Central Supply' 

Aide . 
*Medical 'Recor.d^ 

Clerk " * 

*Hospff^ Admitt-. 
)i ingVC3ferk 
»Cijtet^ary Assist'^ 
ant' 



*Medi'cal Secretary 



Executive House- 
^ keeper 
Medical Record 
•Technician 



Pood Servic'e 
Supervisor " 

Dietetic Tech- , 
nlcian 

Medical Secretary 

Bio-mediC|Ll 
Computei; Opera- 
tor 



Hospital 
Administration 

Health Statis- 
tician 



Foo^ Service 
• Supervisor 
Dietician 



Bio-medical 
^ \Coinputer 
Programmer 



'Medical Record - 

Librarian 
Nutritionist 
Bio-medical* 
Communicat- 
ions Engineer 



NURSING 
"AND " 
. RELATED 
* CAREERS 



Nutse's AJLde 
Orderly 

Psychiatric Ai^le 
Ambulance 

Attendant- \, 
Nursery Aide * 
I)e livery ^oom 

'Aide 

Home .Health Aide 



*Licen8ed Prac- 
tical Nurse 
*Orderiy. , 
*Medical Emerg- 

'.epcy .Technician 
*Child Care Aide 
*De3^ivery Room ^ 

Aide \ 
*HQme Health Aidfe' 
♦Operating Room' ^ 
' Aid< 



Registered ^rof- 
' easion&l Nurse*. 



Operating Room 
Technician 

Physician's 
Assisrtant 



Registered Prof- 
es8i6n,al Nurse 

Public Health ^ 
Nurse- 



Nursing 

Supervisor 
Nurse- • 

Scientists 
Cotrsultant 

Nurse 



Physical Therapy. 
Attendant 



1^ RHHABIL-^ 
ITATION 



Physiotherapy 
Assistant 

Occupational 
Therapy Assist- 
ant \ 
^Rehabilitation 
Aide' 

Mental Health 
. Aide 



Occupational 
Therapy Assist- 
ant 

Prostlietist &^ 
Orthoti^st 



Recreation 
Therapy 
Assii^tant 



Occupational 
The^.apist 



Recreation 
Therapist 
Social Worker 

^ 

Assistants 



Medical Social 
'Worker 



ERIC 



CrCPVICES 'to P£0PL£ 







SKILLED TRAINING 


1-2 YEAR 


h YEAR 


ADVANCED 






r.^rOR TO 


TECHNICAL OR 


COLLEGE 


DEGREE 






ENTRY • 


COJWNITY COLLEGE 






» 






0 


Corrective 










Therapist 










Speech 


Speech Pathologist 


* 


r 

• 




Bio-medical 
Eaui^ent 
Technician 
'Physcial 
Therapy 
Technician 

• 


Therapist 
Audiologist 

Physical 
Therapist 


Aud^clogist 
Rehabili tation 

Counselor 
Special Education 

Teacher 
Psychologist 




> 

r*<'G 'ecnnician 


*E:<G Tedhnician 












*EEG Technician 












Inhalation 


Inhalation 


Inhalation 








A.ssistant 


Technician 


Therapist 




V 

i V _ 




Dialysis 
Technician . 


Orthologist 






.,..*. * 






Prosthetist 






V IV • 1 -■ 








Bio-medice^l ' 


Medical Systems 


* ' 






Engineer 


Analysts 




Laboratory; 


> 

^Medical Labor* 


Meaical Labor- 


Medical Labor- 






Aile 


atory Assistant 


at6ry 


atory Tech- 










Technician 


nologist 




L Ar r - 




Histologic 
Technician 


Cytotechnolo- 
gist 


Bio-Chemist 


Pharmaceutical 


*\ - r' I 










Chemist 










Pharmacologist 


Pharmaceutical 








Clinical Chem- 
ist 


Biologist 


« 


* 

; £. 








Research 
Scientist « 






*Med i c al 


Executive ' 










Receptionist 


MMical 










^Medical Assi'st- 


ocL.1 c utii y 


/ 








Medical Assist- 










ant 

^X-Ray Assist- 


ant 

X-Ray Techni- 










ant 


cian 




Podiatrist 










Chiropractor 










Pharmacist (5 


Osteopath 










years ) 
Medical Sales 


Veterinarian 
Vhy^ician 










Representative 



ERIC 



CAREERS PROGRAM-OUTREACH 



SERVICES TO PEOPLE 
HEALTH CAREERS 



CAREER 
AREA 


ON-THE-JOB 
TRAINING 


.SKILLED TRAINING 
'PRIOR TO 
ENTRY 


1-2 YEAR 
TECHNICAL OR 
CCM^<ITY COLLEGE 


YEAR 
COLLEGE 


ADVANCED 
DEGREE 


EYE ' 
CARE ' 
SPECIAL- 
IST 


Optical Aide 


^Optical Mechanic 
Optician' s 

Assistant 
^Surface 

Grinder 
* S ai e sm an -Op t i c al 


Optician 
Orthoptist 




Opthomologist 


INFORf"!- 

ATION 

SPSeTHr- 


Medical Photo- 
graptier Helper 

Hospital Guide 
0 


Medical Photo- 
grapher 

Biological 
Photographer 


Medical 
Illustrator 

Biological Photo- 
grapher 

Medical-Technical 
Writing Assistant 

» 


Medical 
Illustrator 

Biological Photo- 
grapher 

Medical-Teo^nical * 

Writer 
Health Science 

Writer 

Health Educator'' 


c 

Health Science 

Editor . 
Medical 

Librarian 


• 

DENTAL 
CAREERS 


Dental 
Receptionist 


*Dental 

Receptionist 
*D^tal Assistant 
Dental Lab 

Technician 


Dental Hygien-* 

ist 
Dental Lab 

Technician 


— ' ^ 

/ 


Dentist 
Orthodontist 
Oral Surgeon 

■ * 



1. The categories used represent minimum training times for the occupations * 

listed. Inronnation was obtained, from a variety of sources including the 

D'O.T. , Occupational Outlook Handbook , Occupational Outlook Quarterly and 

local directories of schools and colleges. Specific employer requirements 

vary greatly and fluctuate rapidly. as demand and supply change. * 

In general, educational^requirements are increasing. 

*2. Training for these occupations can be obtained at Nassau County BOCES 
Occupational Education Area Centers. BOCES courses are free for high. school 
students. The Directory of Occupational Education Schools- ? -Long ' I si and and 
Metropolitaji New York lists prJLvat? trade schools offering? some of these courses 
for those out-of-school. * , . • 



V 

Nassau Board of Cooperative Educational Services 



CAREERS PROGRAM 
LABOR MARKET BRIEF 

?IC'>C [KPlOTlKKlSflmtt This material was prepared by the Careers Program-Outreach 
T" ■/ ^ staff in the Summer of 1972. ,Basic information came from 

I \ sources; VOGUE Guides an^i Mid-Hudson Guides., The 

I j ^ Hicksville Division of Manpower Services under the direction 



[ M.l 

Mt. ci tot tviiroNt 
lOCAl . STATI • NATIONAI 



of Mr. Castelleino supplied IocclI ^i^^o-date salary data. 



NURSE, GENERAL DUTY 




DOT Code: 075^378 



Region: New- York 



J03 ' 
DUTIES 




IF YOU WERE A GENERAL DUTY NURSE, you would give medicines and treatments 
prescribed by doctor^ to patients In a hospital, infiajnary, sanitaritm, or 
similar institution, 

YOaR DUTHES^GHT be TO: 

' ■ \^ N 

- Prepare equipijient and aid doctoy during examination and treatment of 
patients \v t J 

- Give pre8cribe)|Ljj» treatments In accordance with approved 
nursing m^rthp^M|| 

- Observe, recoxtjlftnd report symptoms, reaction to drugs, and progress 
of patients, tio'^ supervisor or doctor -> ' ^ 
Instruct .and supervise^ Practicar Nurses, helpers, or students 

- Xake turns working in ^special departments, such as Obstetrics i Orthopedios^ 
Surgery, Psychiatigr, etb. 

Assist with operations and deliveries (births) preparing sterile 
instruments .a^ other equipment c^nd handing in order of use to Surgeon or 
^ Obstetrician (specialist in childbirth) - 



WORK 



YOU MAY ■ f 

Uork indoors, witk and around others 




•THE RATE OF PAY OF MANY WORIfERS IS: HOURLY □ WEEKLY 0 




AREA 


BEGIMING 
RATE 


MOST EMPLOYERS 
PAY 


HIGHEST PAY 
RATE 


HOURS PER' 
WEEK 


[jOng Island 


$150-160 


$170-200 ' 


$250 

























-May be required to work nights, weekends, and holidays 
-May receive higher rates of pay for evening, work 

-May be required to work rotating shifts (8 to ^ pne week, 1* to 12 the next) 
*As reported by the Division of Manpower Services. 



NURSE, GENERAL KJTY 



FRINGE 
BENEFITS 




YQU MAY ALSO, RECEIVE 

- Grdup health and life insurance 

- Paid sick leave and holidays 

- Annual vacation 

- Free meals, uniforms, and. laundry 

- Free health clinic 

- .Retirement plan 



NOTE; Above are available depending on place and length of * employment 



FUTURE 
DEMAND 



^^^^^ ^ 




NATIONAL: Opportunities for General Duty Nurses are expected to be very good 
through the 1970'»s for the fo;Llovd.ng reasons: 

- Growing population \dth increased awareness of the importance of ' good 
medical care ^ * i , 

- Rising incomes allow more^ney to^ be spent for medical Jjire 

- Increase in public and private health insurance planS 

- Expansion of medical services as a resiilt of . new medical techiiiques. and 
drugs ' " . 

- Increased interest in preventive medicine and rehabilitation of the handi-* 
capped ' 

-^Need to replace General Duty Nurses \Aio leave their jobs for n^rriaRe aiyi 
family responsibilities 

th'^^h t'Efll^S's!" "^^^^^ I>ut?Nurses/ar,e expelted to be good . ' ' 



ADVANCEMENT 




WORICERS MAY ADVANCE TO 

- Staff Nurse, Public Health 

- Director, Nursing Service 

- H'ead Nurse . 1 • . c - 

- Nurse Supervisor 

* Nui*se Instructor * X? 

NOTEi Th^se Jobs may require |Ldd{|^tional education and training. 



DISADVANTAGES REPORTED BY WORKERS 

- May be exposed to unpleasant sl^ts and odors 

- May be exposed to communicable diseases 



\ 



a 

NURSE, 



GENERAL DUTY 



APTITUDES 




AND 

TE»PEfiAM£NTS 



tOU SHOULD BE ABLE TO 

- Learn and apply the principles and methpds of nursing 

- Give, information clearly when talking to doctors and patients 

- Do aritijnetic accurately to figure patients' pulse rates 

- Picture frfem doctors* instructions how treatments are to be done 

- Record words and numbers accurately on patients' charts 

- Nctice slight differences in lines on thermometers and gagea to check 
patients* teniperatures and blood pressures 

- Use eyes and hands together to handle instruments 

- Handle small objects, such as thermometers and surgical ins^^^uaenta 

- Move hands easily to prepare equipment 




HYSICAL 
REQUIREMENTS 




EDUCATION' 
AND OTHER 
REQUIREMENTS 




YOU SHOULD 

- Prefer helping people giving them nursing care 

- Enjoy scientific and technical activities, such as sterilizing inatrunants 
and giving treatments 

- Adapt to perfonaing duties that frequently^ change, such as assisting doctor 
during examinations, giving medicine and, treatments, Tecording patients*, 
progress, instructing Nurse Aids ' f 

- Find satisfaction in dealing with people by comforting and reassuring tbra 
during illness ^ ' " ;^ 

- Be able tOi adjust to dealing with emergencies when worldng with seriously 
ill people 

- Adapt to following doctors' instructions exactly in giving medicines and . 
treatments • . • ' \! 

^ l\ : ' 

— ^ — a ^ — -T— 

YOU MUST MEET THE FOLLOWING PHYSICAL REQUIREMENTS 

- Be able to^ lift up to 50 pound's and carry up to 25 pounds \rtien Mndlinf 
equipment . ' 

- Be able to reach for, grasp, and handle instruments^ 

- Be able to talk and hear well %nough to speak to doctors i patients 

- Have good vision (normal or corrected), to hand correct '..u '.ruments to 
doctor and record patient^s condition in proper location c l charts 



YOU WILL BE REQUIRED TO * 

- Be a high»school graduate (required for a^ssion to all schools of 
nursing) ' ^ • • 

- Complete a state-approved nursing course in one of the following institu- 
^ - tions: 

1) A .two-year associate degree program in a community college, OR 

2) A thre^-year diploma program in a hospital school of nursing, OR 

3) . A four-year baccalaureate degree progreun in a college or university 

- Pass the New York State licensing examination 

- Pass a medical examination 



HELPFUL HIGH SCHOOL qOURSES ARE 

- Biology - English - Hygiene 

- Chemistry - MathemGrtics - First Aid 



- Home Nursing 

(Vocational "School) 



NURSE, GENERAL DUTY 



lOCATIOH 
.OF JOBS 




^OBS ARE LOCATED IN 

- Hospitals 

- Nursing Homes 

- Homes for the Aged 

- Doctors' Offices 

- Union. Health Centers 

- Schools * 

- Vi'siting Nurse Associations 



Camps 

Business Firms 
Clinics 

Armed Forces t 
Government Agencies 
Medical Groups 
Industrial Plants 



SCHOOL 




Training is available in the following schools: 
Two-year programs in Nursing are available at: 

-Agricultural and Technical College at Farmingdale, Farmingdale^N.Y. 

-Nassau County Community College, Garden City, N.Y, 

-New York City Community ^Colleges, New York, N^Y, ' 

f 

Scholarship assistance may be available. 



AND 

COSTS OF 
EDUCATION 




RELATED 
OCCUPATIONS 




The list is not necessarily complete. Inciusion of a training facility 
does not iinply an endortexnent by the N.T. State Dept. of Labor, nor 
does omission of any fiusility reflect upon iti standards or curriculum. 



OCCUPATIONS WHICH HAVE RELATED DUTIES 
AND REQUIREMENTS ARE .* 

- Nurse, Licensed, Practical 079.378 

- Surgical Technician 079.378 

- Medical Assistant 079. 368 
~ N,urse, Private Duty 075.378 

- Nurse, Anesthetist 075.378 

- Nurse, Office ^075.378 



V 



DOT II p. h^^ 



I 4.7 



GED U 




SEE YOUR COUNSELOR FOR ADDITIONAL INFORMATION OR* ASSISTANCE 

1 V • . 



APPENDIX 5 



^ G2XZrc\L S?ATgM2N? PLANS 5 PURPOSES 



NASSAU 30CSS CARZEKS PROGRAM - OUTREACH 1972-73 



T^v^prir-iry parrx^se of the Nassau .,^OCES Careers Program-'Outreach is to 
furcner career eduCs-cion. 

^ ' ■ 

U.:^, Goir-T.issianer of licucarion Marland has defined 
. cjrL.^r ccuca wicn ab a structure whore "every Jtoung . * 

:ran and wox<:*n, no r.cnrcei: when he or she leaves the 

i^ySwCri, v;ill take froni it a proudly held irarketablfe 
30b skill." Kis concept of career edupation envisions 
a tean approach - "counselors working hand~in-glove 
v;ith teacners, curriculun\ developers, industry and 
labor anu other professional people to integrate the 
vor;^ concept with acaderiic sub3ects . " '^j^unselors 
r.jst r>c prepared t© advice wisely and well the students 
who are not .going to college as well as those who are.*' 



na^or approacn to be ased in this year's program will be work with 
3chvoI~3taff s to introduce and discuss the concept of career education 
twC/.n:.cues and tools for initiating and implementing these concepts. 
Utilization of services; and materials already or easily available will 
ce encouraged. ^ 



Cajc^rs ?rog^-am- Outreach Staff .will work with home , school staff at any 
c^v^ac level 8-12. Each school can choose to concentrate on one or more 
grade levels m accordance with its own assessment of needs. <^ 

o 

Tr.c second aspect of the program will involve providing programs, and 
caraL.r mforniazion materiAls^and guidance activities designed to widen 
t-ie career horizons of students. 

There will oe f 1 v e_CQmpQ ne n t s in. the program: - J 

1. Counselor Liaison 

2. Career y-aterials . ' ^ 

3. Cv-r»-er .Zxplcration 3ay Programs ^ 
/* . S t df f Me e 1 1 ng s and V.'or k sho p s , 

5. Career Information Collection 




COUNSELOR-LIAISON 



PURPOSE . ' 

To provide a guidance counselor who has special knowledge of 
careers and Occupational Education and who will work with all 
school staff and students and parents as needed. 

WHAT CAREERS PROGRAM-OUTREACH WILL PROVIDE 

1. A Counselor available one d&y per week on a regular basis. 

a) Will act^as a liaison with one member of the home 
school guidance department. 

b) Will be a resource person Jor any memtTer of the home 
school and of Junior or Senior High staff who has 
questions about careers - career information, cateer 
education, career counseling, or occupational education. 

c) Will see studentis^^jL self -referred and/or who 
are referred by /^^^tidance office and other staff. 

2. Any of the three Careers Prograih-Outreach staff may be 
available as a speaker for an assembly or career day or 
other program on request:. 



WHAT WILL BE INVOLVED FOR YOUfe SCHOOL 



Appointment of a liaison per^son from your guidance staff. 
This ^person would announce (programs , collect requests .foy to\ars,. 
and work closely with the Careers Program-Outreach Counselor and 
thd home school staff on all phases of the program throughout the 
.yean , < ' . • ' 

CAREER INFORMATION COLLECTION 

Purpose: 

Provide staff with basic resource mat^rinls on careers,, career 
development theories and techniques and up-^to'-date information 
on current activity in career education. 

What Careers ProQram-Outreach will do . 

During the year 1972-73 books, booklets, ERIC Documents, etc., 
Viii be available on a reference basis in the Career Information 
Collection at the.^assau Educational Resource Center (NBRC) located 
at County Center, 1196 Prospect Avenue, Westbury, New York 11590. 
It will provide b^ck-up for meetings and workshops. THe NERC is 
open: Monday and Friday 9:00 - Tuesday, Wednesday, THursday 

9:00 to 6:00. 




CAREER MATERIALS 

PURPOSE . 

1. Widen career horizrf^s of stucjents and stimulate interest 
in further exploratory activity. 

2. Provide audio-visual materials and field visit ideas for 

use by home school staff. 

« 

WHAT CAREERS PROGRAM-OUTREACH WILL PROVIDE 

1. Bulletin board posters, pictures for a "Career of the Month" 
program October - April. 

2. Brochures listing sources of career information in ^ix 
career clustery: 

Services to People 
^ Transportation 
^- Manufacturing & Construction 

Business and Office 
Grap^Hics and Communications 
Environment Agri-business 

3. Lists of audio-visual materials which teachers and other staff 
can borrow for classroom and other presentations on careers. 

4. Information on labor market and educational requirements in 
the six career ^clusters . 



5. A brochure for sta^^-^e^cribing how to plan the career 
field visit. A list 'of Field Visit Ideas will also be 
available for ea<:h career i^luster. ~ 

WHAT WILL BE INVOLVED FOR YOUR SCHOOL 

1. Provision of space on /bulletin boards and/or in libraries and 
guidance office. 

2. Circulating information on availability of audio-visual materials. 

3. Provision of film aAd slide projectors. 



j"^^-.^ ^-J-^^y /.v^^l at Co'JTr.cy Co.-.t.^r una hv^if- 

^ ^^^la v^^^c. o^o ^^...plo, Day -ior hoalch Career^ 'ir, 

^ucr. ^cr.oo- caTi ^.Gr.d c.p^c-roxin'.a'coiy iO s::udor.ts fcr each 



i:-:cv.^o --."-.-.opoj^a ;^o.-. ;o zr.o ::icla visit, sice and 
r. wO r.orMO oC/.gg* -i/Ct-'./c^-ri 3:^0 3:30.' 

^r^^ro .-rcv^.-a. .-Cucreac. Cour.oulor will ^rovid*^ follow-up 



:;a, r.alcJ303, otc. for cuch 





STAFF yiEETINGS AND WORKSHOPS 



* 

1. Strengzhen ar^iculatibn beuveen all home 'school staff and 
i>OC£S Careers Progra-Ti-Outredch staff. 

.2. L'.d bwC^ff m -.oiloiTioncing Career licucacion and Career 
. Devclo£^r.;cn:: Concept's and Techniques. , 

3. . Di'.cou.c^go^r.oir.e schools to broaden scope of their present progra*T,s 
Cro:\ "coliege-orienccd" to "careers-orienced. " 

N * 

V.iAT CAREERS PRGGRAJ^i-OUTRSAyH VlZZL PROVIDE 

1. y.'^^- Villi offer ten r.ali.day meetings at County Center for 
stiff .-neirbcrs ffon\ ail schools participating in the 1972-73 
prog^ram. About 12 people (2 from each district will be in- 
volved eaQl"*. v/cek) . The first meeting will be for Pupi! Ser^ces 
^Chw^irr.en; ncxt^ counseling liaison staff will be invicedJ SjOo- 
secucnt r.eetings will be for chairTien of English, Social Studies, 
Art, Horr.e Economics, Industrial Arts, Physical Education, Pistri- 
butive EdJccition, Work Ebcoerience and other Pupil Personnel Ser- 
vices staff, anc* librarians. 

r 

:.t those meetings current concepts of career education and a few 
baoic .elements cf career cevelopr.en*: theory will' be discusied. 
Altitudes toward career education. will be explored. Techniques 
and materials appropriate to different curricula will be intro- 
duced . 



2. S?:c:.G- Tne Careers Progr ami-Out reach staff .-^/ouJ^ST like to offer 
bnort Ac>:ion ^ "lented Workshops for staff to teach techniques of 
career education that can im»plcmented' NOW with minimal cost. 
The: Workb.nops could involve one or two full days of training 
P^us two r.alf days ^for follow-up in small groups and on an indi- 
vidual oasis. ^ . . 

WKAr IS IXVClVEO :-0R H0:..£ SChOOf. * 

1. /ALL- Arrange time for ^'t*aff,.to ottond .v.eetingo. 

2. S?r::sG- ."^rov-lde tim.e 'aV.d/or ince.atives for staff participation in 
Workoho$>s - either released tl..\e during the school day or in- 
service credit fo;c after school attendance. 
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PARTICIPANTS 



'Burt/Jablon . s. . 
Nassau; Coui^ty^'^Midical tenter- 

Df> IXrsula Schwerin \ « 
State 0,niye2:S'i-^y at Farmingdale 



, Speakers and^ Panel 'Members in'-^Industry, 
* Business, 'Government/ anS^ .Higher Education 

• ■ ^ Peter Ursil'lo 



Rayjpc^nd Burns \ ; • , 

■Fai7?i»2y Servipe AssdcV Fr^eport 



^Freeport^^\ 0: C. 

• Professor , ^/ei ei2 ^ t rau ss ■ 
Adelphi Vrtiver^ity ■ 

Pet&t Grimes "-^ 
••"^assab Coirimdnity Collie 

'■■r 'i. •■■'■''^ 

"Harriet Priest \ , 
'Pr'qpa'tion Ddpart^m^nt 
- ^ / ' X 

Richard Hermab • * 
CivjLl: Service Coimissian 

Marina 0*Caliaghan 
Probation Department ' 



, Aff . ' Yassa 
Chrysler Motors 



X 



Fr^d^rii:fk Finger 
Chr'y'sler Mot!3bts ' 



^ American, Airlines 

• HuMji" Jackson 
Amex^can Airlines 



Xen Abrams ^ . 

Bdt; Afariri^/ liierrick s 

Mr. Rich 

'Austin Tif^vel' Bureau • 

Commander Emanuel Jenki^ns . 
U,-S* Merchant Marine Academy 

Mr\ David 

Glen Cove Yacht ^^Ser^ice 
Robert Scheiner 



Levitt &' Sons 



Joseph Bruno 
'Levitt s 'Sons 

.Veitjh Douflas 
Levitt S.Sons ' 

RiShard Elrod 
Levitt S^Sons 



Majorie Mantius 
Levitt S Sohs 



\Jphn Golden^ 

Chrysler- Motors '* * ^ 

* Professi^r Al^n Brow^ ^ - 
State University at Fajfyningdale^^ 

RoberJ: Mitchell 

Clf^ifsler ~ Plynouth Inc, .\ 

Captain Maury Seitz. . . 
American Airlines ' , ' 

Bdok^X^ Williams 
Amefi4^4Ji Airlines 



Lee Grunbet:g ^ 

Apprentice graining * ; 

Samuel Qal^dst^Sii , * . 
f/esiobTc* -Company 

Ftank (fosik 

General Electric Service & Repair \^ 

Professor Robert fCeegan 

State Vniversitg at Farmingdale 

'Frederick Mexjce'l ' ^ 

Sperri^ :McAz:thur Facility- 



Afpendlx 7^ (page. 2) 



Frank Faber 

Sparry Machining Area' 

>iichael Dempsey 
S perry Gyroscope 

.'-Jalcolm Stewart 
Sperry Gyroscope , 



Robert Schweitzer: 

General Electrlp Service S Repair . * 

y.ichael Mykol'ijn . ^ 

Franklin National Bank 



Jra Cahn 

, Tobay Prir^ting Co. Inc. • * - 

Professor Robert Riley 

State University at Farmingdale 

David Negrin 

White-Modell-'s' Department Store-- 

Dr. Mark.Friedmn, Veterinetrian 

Sloane Kettering Institute Cancer Research 

Spencer Pnentiss 
Eisenhower Park 



yr. Purgell • • - . - 

; Franklin .Vfitional Bank 

George Denton 
Franklin ^^atioiJ^l Bank 

" :4r . Keyes.' * ^ 

Master Charge, Franklin National Bank 

:>\ Davella 

All-Metal Screw Products* 

Professor Janet, Hickey * 
ifa ssa u^ Conmni ty Cc^ 1 ege 

Mr. Marks • ' - 

V 

Gimbel^ Department 5tore* / - 



. Professor Donald .Griffiths" \ 
State University at Farmingdale^ 

Francis, Pa^er ' ' 

Department of > Environmental Control 



Gordon Jones - 
Planting Fields 

Dolores Ehrlich" 

Nassau Bureau of Career Planning 

Edward Thy^erq^ 
Sperry Divr^on 



4 



Dear'' Soudcnts : 
V/e're glad ybu^rc herd 



V/e also»\;ant to kno\; \;hc"thcf you enjoyed 
your visit to xhe.. Career DyrploraLiou Day 
z^/^ Program. 

\l>*V V/on't you take ^ a moraent to fill this out? \' '/• 



13^ . . ■ 

Did you enjoy "this day? 

ZJa^ Did you learn something 
w/y new about Cai>eers? 

Would you like to learn 
more about career choices 
apen to you? 



Additional comments 



Tm'KS A LOT. 



YES NO 






You may sign .your ^ame and school if you ' 
wish'' 




After cdmplerting-^Please leave it »with 
--^V. your guidarice coujaselor. ^ ' ^ 



APPENDIX Bb 







PloaGc lOo us knov/ vrh'at you think of the seven parts of our 
CAREER EXPLORATION DAY . • ' 

%. . Liked Very Much It was ok Disliked 

\ 



Croominc^ Demonstration 
Panel of Speakers 
Panel of Students' 
Filni or Film ^trip 



Adc<l-cior*al coraT^enoS 



J 
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WORKSHOP EVALUATION QUESTIONS 



1) 



2) 



'■- 3} 




- 7) 

■e) 

9) 
10) 
t il) 
* 12) 

13) 



Do you consider career education a major priority for your school, or 
as peripheral to the existing thrust of 'current educational programs? 

In your opinion, who should conduct career education programs (assuming 
they are conducted by the school) - counselors?, social studies department?, 
out-of-school agencies?, all teachers? , 

What factors do you see as being major hindrances to effective career 
education programs in your school? 

-^a^t-^ecotmendettions-wottM yoirm for your school to follow in order 
for effective school wide career education to become a reality? 

How do you see your own role in the expansion of bareer education in 
your school? ' * 

^hat techniques do you consider you would jbe comfortable using to expand 
studentsf knowledge of careers and career opportunities? 

Has this course in any way changed your perception of stud&nts' needs? 
of your role in education? 

your attitude toward work? . /' r 

your attitude toward choici^ to students? * ' 
How - in what ways? 

Which session did you consider most productive? Vhy? * , 

Which session did ydt^ consider least productive? Why? / 

Did materials (which were handed out) adequately provide information helpful 
to you? ' 

Was the visit to the job Information Service of the State Labor Departmen 
productive? what phased were most helpful? which were^ least helpful? 

Diit^^^^kers and guest Dr. Brusasco, Mrs. Ferebee, Mrs. Jakeman, Mr. Castellano 
provid^ meaningful input into our course? 

Did 0u find the k.V. presentation appropriate and useful? (The Hoppock 
tape, the slides on Career Exploration Days,' the transparencies on career 
education) \ • 

Were the techniques for implementing career education programs ones which you 
would consider adaptable to your program? (alumni panel, career exploration 
days, audix) visual presentations , jrVl/ . assignments, field trips, etc.) * ' ' 



Were there areas that you i\elt deserved more attention or that we didn't 
cover at all? \ . * . 



14) 

15) General comments 
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